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ARTICLE 1 - PURPOSE

The purpose of this agreement is to maintain a harmonious relationship
between the Union and the Co-operative and to provide collective bargaining
relations to insure prompt and equitable disposition of grievances and to
insure fair wages, hours and other working conditions.

It is recognized by this agreement to be the duty of both parties to co-
operate fully, both collectively and individually, for the promotion of the
aforesaid conditions.

ARTICLE 2 — RECOGNITION

The co-operative recognizes the union as the scle and exclusive bargaining
agent for all employees of Baie Verte Consumers Co-operative Society at
Baie Verte, save and except store manager, office manager and office staif.

Persons in positions outside the bargaining unit shall not perform work
normally done by bargaining unit employees, except for the purpose of
demonstration or instruction, or where no member of the bargaining unit is
available and capable of performing the work.

The Co-operative shali not make any individual agreement with any member
of the bargaining unit directly or indirectly in conflict with the provisions of
this agreement.

The terms and conditions of this agreement shall be binding upon the
co-operative, its officers and employees, upon the union, its officers and
members but shall not include work performed by sub-contractors who
provide services of labour under contract with the co-operative.

Throughout this agreement the mascuiine shall include the feminine and
the singular shall include the plural as the context may require.

ARTICLE 3 - UNION SECURITY

It is to be a condition of employment that all prospective employees and all
employees not already union members, sign application forms to join the
union prior to commencement of work with the co-operative and that the co-
operative upon hiring, shall deduct from the wages of such employees the
union dues, general assessment, or initiation fee. Union dues will be deducted
on a bi-weekly basis for each week worked. The secretary treasurer of the
fishermen, food and allied workers will advise the co-operative in writing of
the amount to be deducted. The amount deducted is to be forwarded to the
Provincial Office of the Fish Food and Allied Workers no later than the 15th of
each month with a list of names from whom deductions were made on forms
provided by the union. The co-operative will send the union dues FFAW, P.O.
Box 10, 368 Hamilton Avenue, St-John's, NL, A1C 5H5, Attention:
Membership Administrator. The co-operative will include the amount
deducted for union dues on T4 slips.

The company shall make it condition of employment that every member who
is now a member or who hereafter becomes a member of the union shall
maintain his membership therein.

The co-operative agrees to inform ail new employees of the existence of
the union and introduce them to the shop steward.
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The co-operative will remit union dues to Provincial Office of the Fish, Food
and Allied Workers on a monthly basis. Such remittance will include a list of
names of employees from whom dues were deducted and the number of
dues deducted from each employee for that month.

ARTICLE 4 - MANAGEMENT RIGHTS

All functions, rights, powers and authority which the employer has not
specifically abridged, delegated or modified by this agreement are
recognized by the union as being retained by the employer.

ARTICLE 5 - EMPLOYEE RIGHTS

Any disciplinary action taken by the employer with respect to an employee
may be subject to the grievance procedure set out in this agreement.
Discharge of an employee during his probationary period shall not be the
subject of a grievance.

No discrimination will be exercised in the employment, retention or working
conditions of an employee because of membership in the Union or for
accepting positions, serving on committees or representing the employees
covered by this agreement enumerated in the Human Rights Act.

Employees in the bargaining unit shall have access to their personnel records
at reasonable times.

The co-operative agrees to provide the union with a copy of any written
warning affecting an employee. However, the record of any disciplinary
action shall not be referred to or used against him at any time after eighteen
(18) months following such action.

The co-operative agrees that when an employee Is called in on a disciplinary
matter pertaining to his work performance that wiil form part of his record,
he will be advised of his right to be accompanied by a steward if he so wishes.
If the employee is to be questioned by the company as part of a disciplinary
procedure, the company shall notify the union prior to this questioning taking
place and the employee so concerned has the option prior to this meeting of
not having the steward present. For other matters, the employee may be
accompanied by a steward if he so desires.

ARTICLE 6 - NO STRIKE - NO LOCKOUT

During the life of this agreement there shall be no lockout by the company
or any strike, sit-down, slowdown, stoppage or suspension of work, complete
or partial, for any reason by the employees or any of them until every means
provided by this agreement have been taken by the parties concerned and
until the procedure for the settiement of contract negotiations has been
completed in accordance with the Newfoundland Labour Relations Act. The
union agrees to give the co-operative seven (7) days notice of its intention
to strike and the co-operative agrees to give seven (7) days notice of its
intention to lock-out.

Notwithstanding the above no employee shall be required to cross a legal
picket line at the premises of any other employer.

In the event of any dispute occurring between the union and any other
company, firm or individuals arising out of a breach of any agreement which
may be existing between the union and such other company, firm or individual
or for any other reason, or in the event of a dispute, between the co-operative
and any other union, firm or individual, then in all such cases, there shall be
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no lockout, stoppage of work or slowdown of work in relation to the Company's
operations and no attempt will be made by the union or any members thereof
to interfere in any way with the operation of the company because of the
dispute. :

ARTICLE 7 - SHOP STEWARD

(a) The Co-operative agrees to recognize the appointed or elected
representative of the union in the store who shall be known as the shop
steward.

(b) The union shall keep the co-operative notified in writing of the name of
its authorized steward and other local union representatives.

The Steward will be permitted to leave her/him regular duties during
working hours in order to deal with union business provided she/he first
obtains permission of management. Permission shall not be unreasonably
withheld. Such time will be kept to a minimum to adequately handle a
grievance.

If an empioyee is elected, a delegate of the union to a union convention,
school or conference and such attendance requires a leave of absence, such
leave of absence without pay, shall be arranged with the co-operative, the
union and the employee concerned. The above provision will apply to only
one employee at a time. The union agrees to give the co-operative at |east
three (3) days written notice that such leave is required. Such leave shall
not exceed two (2) weeks in a twelve (12) calendar month period.

The business agent employed full or part-time by the union will be allowed
access to the store during working hours to conduct necessary union
business. The business agent shall first notify management of his presence
and indicate the nature of his business. He shall not disrupt normal
operations of the co-operative.

The company acknowledges the right of the Union to select not more
than two (2) employees who shall be stewards in presenting
complaints or grievances to the company.

ARTICLE 8 - CLASSIFICATION AND WAGES

Job classifications and wage rates shall be as shown in schedule "A" attached
to and forming part of this agreement.

When a new classification is estabiished or there is a substantial change in
the duties of an existing job during the term of this agreement, the rates of
pay for such new classification or new job shall be agreed to by the parties
and thereafter become part of schedule "A" of this agreement. Should the
parties be unable to agree on the rate the matter of the rate may be referred
by either party to arbitration for final settlement. In the meantime, the co-
operative shall set the rate pending arbitration.

The pay period shall commence at 0000 hours on Sunday and finish at 24:00
hours on the following Saturday. Every second Thursday shall be the pay day
for the two weeks ending the previous Saturday and pay cheques shall be
available to all workers not later than 12:00 noon on that day. The co-
operative agrees to facilitate the prompt receiving of cheques which shall be
accompanied by a statement showing the period covered, the number of hours
worked, regular and overtime, as well as any deductions.
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ARTICLE 9 - PRESERVATION OF RATES

Should an employee be temporarily transferred to a position carrying a
higher rate of pay than his regular job, for at least (1) scheduled shift of
the replaced employee, other than the replaced employee's regular day off,
he shall be paid at the rate in the higher classification that will provide him
with an increase. Such increase shall not be less than twelve dollars
($12.00) per week.

Should an employee be temporarily transferred to a position carrying a
lower rate of pay he shall retain his regular rate of pay for the duration
of such temporary transfer.

ARTICLE 10 - HOURS OF WORK

The regular work week for full-time employees shall be forty (40) hours per
week and such hours are to be worked in five (5) days of eight (8) hours
each. Employees may be scheduled to work one (1) night if the store is
opened up to two (2) nights or scheduled for two (2) nights in the store is
opened three (3) nights or scheduled three (3) nights if the store is opened
four (4) nights.

Meal periods shall not be longer than one (1) hour and no employee shall
be required to work longer than five (5) hours without a meal period. If
working on six (6) hours the employee will be granted (2 x 15) minutes
paid breaks.

Employees shall be entitled to a rest period of fifteen (15) minutes during
every four (4) hours. An additional fifteen (15) minutes rest period will be
granted after two (2) consecutive hours of overtime.

Full time and non-student employees reporting for work shall be paid a
minimum of three (3) hours pay at their regular rate or for the number of
hours the co-operative requires them to stand by, whichever is greater. This
shall not apply if the employee has been advised in advance that he was not

to report for work as scheduled.

Employees called back to work outside their regular hours shall be paid
a minimum of three {3) hours at their regular rate of pay. This clause is
not to apply to overtime scheduled in advance or during the regular hours
of work.

When a statutory holiday named in this agreement occurs on a regularly
scheduled workday, the regular weekly hours shall be reduced
accordingly. '

Employees will be allowed to make up lost hours of work, at regular rates of
pay where management determines that inclement weather or other reasons
beyond the control of the employee, justifies an absence, employees will be
allowed to make up lost hours of work, if hours are available, at regular rates
of pay. This only applies to employees who are scheduled to work on those
days.

If the store is closed by Management, the employees who are working will
be paid for a minimum call in of four (4) hours.

If the store is open for more than four (4) hours but less than eight (8)
hours, the employees who are working wili be paid to when they swipe out

their card.

Work schedules are to be posted weekly in the employee break room by all
department managers and also including department managers, by Friday at
noon.




11.01

11,02
11,03

11.04

12.01

12.02

12.03

12.04

12,05

12.06

ARTICLE 11 - OVERTIME
All hours worked in excess of eight (8) hours in any day or forty (40) hours
in any week shall be paid at time and a half.
All overtime shall be optional and voluntary after ten (10) hours per day.
Employees shall not be required to take time off in lieu of overtime worked.
Overtime shall first be offered to the employees that normally do the work

and then to the most senior employee who is capable of performing the
work.

ARTICLE 12 - STATUTORY HOLIDAYS

The following days shall be observed as paid statutory
holidays:

New Year's Day Labour Day

Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Baie Verte day (July 10%*- Aug. 24™)

Employees who have completed their probationary period will be entitled to
one floating holiday per calendar (excluding December); floater to take effect
on a pro-rated basis if less than one year of tenure. If a floater is taken and
that employee terminates their position in the same year then the subsequent
portion will be taken back on final pay period. Also, there will be no ‘dead time’
off meaning all resources (i.e. vacation / personal / floater / time owed) before
taking time off without pay; and to be taken on a first come basis as follows:

i) Eight days’ notice in writing to the Manager;

ii) No more than two employees absent on floater at one time;

i) No more than one employee in any department absent on
floater at one time.

All full-time employees who:
(a) Have worked sometime in fifteen (15) calendar days prior to the holiday.

(b) Have worked their scheduled working day immediately preceding and
following the holiday, shall be entitled to eight (8) hours straight time in

addition to any pay received for hours worked on a paid holiday.

If a holiday as listed above is observed on any weekday during a week,
Monday through Saturday and the employees are required to work five (5)
days they shall receive six (6) days pay. If, however, the employees are only
required to work four (4) days they shall receive five (5) days pay.

If two (2) holidays as listed above are observed on two (2) week days during
one (1) week, Monday through Saturday and the employees are required to
work four (4) days, they shall receive six (6) days pay. If, however, the
employees are only required to work three (3) days, they shall receive five
(5) days pay.

The day proclaimed for each of the foregoing holidays shall be the day
observed unless the parties can agree upon an alternate day mutually
acceptable to both of them.

Employees shall not be entitled to holiday pay while on extended lay-off or
leave of absence in excess of fifteen (15) calendar days, with the exception
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that he worked his last scheduled working day fourteen (14) days

immediately
preceding the holiday, and his first scheduled working day of the fourteen (14)
calendar days immediately following the holiday.

ARTICLE 13 - VACATION (FULL TIME EMPLOYEES)

The vacation earning year will be the fiscal year which is the first Sunday
in May in Year 1 to the first Saturday in May in Year 2.

A full time employee who at the first Sunday in May is on the payroll for a
period of less than one year shall receive:

(a) Vacation pay calculated on the basis of 4% of the employee's
gross wages for the period of employment in the preceding
vacation year.

(b) One (1) day vacation for each full month empioyed up to a maximum
of ten (10) days.

Full time employees who at first Sunday of May been on the payroll of the co-
operative for the following tenure will receive the following vacation:

1 month less 1 year= 1 week

1 year but less 5 Years = 2 weeks

6 years but less 10 years = 3 weeks
11 years but less 20 years = 4 weeks
20 years up = 5 weeks

Employees who are on extended sick leave or workers' compensation in excess
of ninety (90) consecutive calendar days shall have their vacation pay pro-rated
on the following basis: for each month that the employee is off in excess of
ninety (90) consecutive days their vacation pay shall be reduced by one-twelfth
of the employee's normai vacation pay.

The co-operative will take seniority into consideration, based on Departmental
seniority first, and then store wide seniority in preparing the vacation schedule.
Senior employees shall be given preference for vacation time to a maximum of
three consecutive weeks.

With at least one (1) week notice, vacation pay shall be available to the
employee on the day prior to the commencement of the vacation period.

Should a holiday as listed in Article XII fall during an employee's vacation, the
employee shall be entitled to payment for the holiday and have his vacation
period extended by one (1) day.

Requests for extended vacation will be given consideration on an individual
basis.

ARTICLE 14 - SENIORITY

Seniority shall mean accumulated service on a store wide basis from the
most recent date of hire.

Seniority list showing for each employee listed thereon:

(a) name,
(b} classification
(c) employment seniority date

shall be posted on the 15% day of June. Employees shall have fifteen (15)
days after posting (or their return to work after lay-off, sick leave, leave of
absence, or vacation) to protest in writing any errors or omissions. A copy of
the list shall be forwarded to the Provincial Office of the Union each June 15th.
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The co-operative shall provide the steward with all necessary information
relating to the following matters for employees within the bargaining unit: a
list of employees including their names, addresses, phone numbers, and
classification ranked according to seniority; hirings, discharges, suspensions,
and written warnings.

New employees will be regarded as probationary for the first 480 hours, but
upon successful completion of a probationary period the employee's
seniority shall be dated as of the initial date of hire. During the probationary
period, dismissal for lack of suitability shall not be the subject of a
grievance; however, all other terms of the agreement shall apply.

In matters concerning lay-off, recall, selection shall be made on the basis
of ability and seniority and where ability is sufficient to perform the required
duty, senicrity shall govern.

In matters concerning promotions, permanent transfers and the filling of
vacancies, selection shall be based on ability, skill and competence and
where they are equal seniority shall govern. Should a situation arise
between two or more persons where an employee’s seniority date is the
same as another competing for the vacancy, and where ail other
qualifications are equal, the person who signed on as an employee first will

govern.

Vacancies shall be posted on store bulletin board for five (5) working days
with all members of the bargaining unit having the right to apply.

Employees shall retain and accumuilate seniority

(a) While on lay-off up to 12 months.

(b) While on sick leave, workers compensation and maternity, child care or
parental leave.

(c) If promoted outside the bargaining unit for a period of up to 3 months.
Employees shall lose all seniority if:

(a) Discharged for just cause;

(b) Quit;

(c) Fails to return to work within three (3) days of being recalled by
telephone and registered letter sent to last address on file; without just
cause following lay-off after being notified of the availability of work.
The steward shall be advised prior to dismissal under this section.

(d) Laid off and not recalled for a pericd of 12 months.

ARTICLE 15 - SAFETY

The co-operative shall comply with all applicable provisions of the Occupational
Health and Safety Act and Regulations of the Province of Newfoundland.

There shail be an Occupational Health and Safety Committee set up in
accordance with the Occupational Health and Safety Act comprised of two (2)
Union and two (2) Management persons. Members of the Union shall suffer no
loss of wages or benefits for attending Occupational Health and Safety
Meetings.

The Co-operative agrees to pay up to $150 dollars in footwear upon
presentation of a valid receipt to the employees that are required to wear
protective shoes.
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ARTICLE 16 - LEAVE OF ABSENCE

The co-operative shall grant a leave of absence without pay to an employee for
reasons of union activities subject to clause 7.03.

(a) Maternity/Parental/Adoption leave will be in accordance with the
applicable legislation of the province of Newfoundland and Labrador.

Premium payments while on maternity, child care or parental leave:
employees on maternity, child care or parental leave may keep their
group life, dental, and extended health coverage only, and are required
to pay the employee portion of premiums by monthly post-dated
cheques.

Upon return, employees shall be reinstated to their former position at
the wage rate in effect on the date of return.

(b) The employee will give at least (2) two weeks written notice of her
intention to return to work. If the employee fails to return to work, on
the expiry date of the leave, she will be considered to have voluntarily
terminated her employment with the co-operative.

(c) Upon return to work, the employee shall be reinstated to her former
or equivaient position at the prevailing wage rate.

The co-operative shall grant a leave of absence of up to a maximum of cne
(1) year to an employee for reasons of bona fide iliness, industrial accident
or disease. It is understood that such leave of absence may be extended
by the mutual consent of the co-cperative and the union. An employee shall
return to work when certified as medically fit by his physician.

When an employee requests a leave of absence for bereavement reasons,
he/she shall be granted such paid leave in accordance with the following:

5 days - spouse, common law spouse, child and legal guardian & grandchild

3 days - Brother, sister, mother, father, grandparents, mother in-law, father
in- law, brother/sister in-law

The employee will be paid for scheduled time lost.

For brother, sister, mother, father an additional day will be granted for a funeral
that is 200kms nearest road distance or greater from the home residence of the

employee
ARTICLE 17 - GRIEVANCE PROCEDURE

When an employee has a grievance alleging there has been a violation or
misrepresentation of the Agreement, the employee and/or a shop steward
shall process such grievance without stoppage of work according to the
following procedure:

Step 1: Discuss the matter, within three (3) days of becoming aware of
the incident giving rise to the grievance with the supervisor concerned
who shall give a decision thereon within twenty-four (24) hours.

Step 2: If the grievance is not resolved by the immediate supervisor, the
steward shall put the grievance in writing and submit it to the store manager
or his designated representative who shall call a meeting within five (5)
working days in an effort to resolve the matter. At this stage, such other
representatives of the union and of the co-operative as may be desighated
may be called in. The matter will be decided and written reply given within
five (5) working days.
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Step 3: If satisfactory disposition of the grievance is not made as a result of
the meeting provided for in Step 2 above, either party shall have the right
to appeal the dispute to arbitration as herein provided by giving written notice
to the other party within fifteen (15) calendar days of expiry of the time limits
in Step 2 above.

The union has the right to grieve on behalf of any employee or
employees, including the right to claim redress on behalf of the

employee.

If either party to this agreement alleges that the other has violated
the agreement in a manner that affects broad principles rather than
specific individuals, then the matter shall be handled by grievance
procedure, commencing at Step 2.

All grievances in Step 1 and Step 2 shall be processed promptly on
company time with no loss of pay or benefits to the employees involved.

ARTICLE 18 - ARBITRATION

Any matter in dispute between the co-operative and the union involving the
interpretation, application, operation or alleged violation of any article of this
Agreement may, in the event of failure to reach agreement thereon, be
referred by either party to arbitration by an arbitration board. Where the
parties mutually agree, a single arbitrator may be appointed and act in lieu
of an arbitration board as hereinafter provided.

The party desiring to submit a matter to arbitration shall deliver to the other
party a Notice of Intention to arbitrate. This notice shall state the matter at
issue and shall state in what respect the agreement has been violated or
misinterpreted. The notice shall also stipulate the nature or the relief or
remedy sought.

within five (5) days after the date of delivery of the foregoing notice, both
parties shall meet to agree on the selection of arbitrator.

If the parties cannot reach agreement on the selection of an arbitrator within
five (5) days of the meeting in 18.03 above, then either party may request
the Minister of Labour of the Province of Newfoundland to appoint an
arbitrator.

If the parties agree to have the matter settled by' an arbitration board, then;

Each party shall advise the other of the name and address of its nominee to
the
Board within five {(5) days of receipt of notice referred to in 18.02.

If the two nominees are unable to agree upon the choice of a third member
to act as chairman, the Minister of Labour for the Province of Newfoundland
shall be requested to appoint a chairman. The board will hear the dispute
and its decision {or a majority decision) shall be final and binding upon the
parties. Where there is no majority decision, the decision of the chairman
is final and binding.

After the arbitrator or arbitration board has been appointed by the foregoing
procedure, the arbitrator or arbitration board shall convene a meeting at the
earliest possible date with both parties present. After hearing the evidence
of both parties, the arbitrator or arbitration board shall render a decision as
soon as possible, but in no event longer than thirty (30) days following the
hearing.

Whenever the incident causing the grievance includes a loss of earnings or

a loss in benefits, the arbitrator or arbitration board is empowered to order

that such loss in benefits, or part of such loss, shall be reimbursed or
11




restored to the employee. In a disciplinary case, the arbitrator or arbitration
board is empowered to order that such loss in benefits, or part of such loss,
shall be reimbursed or restored to the employee. In a disciplinary case, the
arbitrator or arbitration board is empowered to order a reduced penalty.

18.07 The decision of the arbitrator or arbitration board on the matter at issue
shall be final and binding on both parties, but in no event shall the arbitrator
or arbitration board have the power to add to, subtract from, alter or amend
this agreement in any respect.

18.08 Either party shall be considered to have waived its right to raise preliminary
objections to an arbitration proceeding unless it files with the other party
written reasons for such preliminary objection at the same time as the reply
to Step 3 of the grievance

18.09 The time limits referred to in the foregoing grievance and arbitration
procedure may be expanded or compressed by mutual consent, and shall
be considered directory as opposed to mandatory.

18.10 No grievance shall be lost through error in form or technical irregularity.

18.11 FEach party shall pay its own costs and the fees and expenses of its witnesses
and its nominees. The fees and expenses of the arbitrator or chairman of
the arbitration board shall be shared equally between the parties.

ARTICLE 19 - SICK LEAVE

19.01 For the purpose of this article of the agreement, the year shall be from
December 1 to November 30.

19.02 Fuli-time employees who have completed their probationary period prior to
December 1 shall be granted five (5) days sick leave plus five (5) days family
responsibility days for the ensuing year with regular pay. After (7) seven
sick days a Dr.’s note will be required for every sick day thereafter. Half
days shall be compensable. Unused sick days shall be paid out at 50% of
regular pay on the first pay period in December.

19.03 All employees completing probationary period during the year shall have
their sick leave on a pro-rated basis from their commencement of
employment to December 31, with regular pay.

{b) Half days shall be compensable

19.04 Sick days to be used are now eligible to include Doctor Appointments where
a note confirming the visit to the doctor is provided to the employer.

ARTICLE 20 - EXTENDED HEALTH PLAN. DENTAL PLAN. COMPANY PENSION

20.01 These shall remain in force for the duration of this agreement as per the
present practice between the Co-operative and These shall remain in force
for the duration of this agreement as per the present practice between the
co-operative and the employees. In no instance will the Co-operative be
considered the insurer under the above plans.

ARTICLE 21-PART-TIME EMPLOYEE

21.01 Part-time employees will normally work less than full-time hours.

21.02 Part-time employees will be scheduled on the basis of seniority in the
Department up to a maximum of forty (40) hours in a week, subject to
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business requirements, ability, and availability, to perform the required
duties.

21.03 Where available hours cannot be filled on the basis of Departmental
seniority, any additional hours will be offered on the basis of store wide
seniority, subject to ability and availability to perform the required duties.

21.04 Part time employees shall be entitled to vacation pay at the rate of four (4)
percent of total earnings for the vacation pay year.

(a)Vacation pay calculated on the basis of 4% of the employee’s gross
wages for the period of employment in the preceding vacation year.

(b)One day vacation for each full month employed up to a maximum
of ten (10) days.

21.05 Part time employees who work an average of thirty-two (32) hours per week
over their probationary period will be eligible to participate in the Extended
Health Plan, Dental Plan and Group Life Plan subject to the conditions
established by the insurer.

21.06 Part time employees shall be paid for statutory holidays on a pro-rata basis
using the following formula. Number of hours worked during the 4 weeks

prior to holiday x 8 X reaular rate
160

21.07 Part time employees with five years or more shall receive annual vacation
pay equal to 6% to max of 3 weeks of their gross earnings.

21.08 Part-time employees who have completed their probationary period prior to
December 1st shall be granted two (2) days sick leave plus two (2) family
responsibility days without loss of pay in each year. These days may be used
interchangeably. Unused hours shall be paid out pro-rated at 50% on the

first pay period in December.

21.09 Senior Part-Time employees with ten (10) years+ with the Co-operative will
be entitled to receive three (3) sick days per year, along with three
(3) personal days per year.

ARTICLE 22 - DRESS CODE

We are committed to serving our members in a highly professional manner. Our personal
appearance is important to the overall impression we make. The appearance of our
employees must be neat and tidy at all times.

_All employees are expected to report to work in a clean and neat manner, dressed for
work in the uniform provided. Employees are at all times expected to observe good habits
of personal grooming and hygiene.

The Co-operative has provided you with the uniform you are expected to wear during your
normal duties. All employees are expected to keep the uniform in good repair, cleaned
and ironed at all times. We will pay up to the price of the WearWells ($40-each) for two
(2) pairs of black dress pants once a year. If an employee is no longer working with the
Co-op we will hold back $100.00 until the uniforms are returned to us in good repair.

Supervisors are responsible for interpreting and enforcing the standards of personal
appearance and dress code in their area of responsibility.

An employee whose appearance is unacceptable upon arrival at work will be advised that

the item or condition is contrary to policy. The employee will be sent home and required
to return to work in acceptable attire.
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ARTICLE 23 - TERM OF AGREEMENT

23.01 This agreement shall be effective as of the May 7%, 2023 and shall remain
in effect until the May 6%, 2026 and thereafter shall be renewed
automatically from year to year unless prior to the expiration date, one of
the parties gives to the other at least sixty (60) days prior to such expiration
date, notice in writing of its intention to seek amendments to this
agreement.

23.02 During the course of any negotiations subsequent to such notice being
given, the Collective Agreement shall remain in full force and effect.

23.03 It is understood that this Collective Agreement replaces agreements and

understandings that may have been in effect by and between the parties
hereto. DATED this /S day og 2«5; , 2024,

For the Baie Verte Co-Operative Society Limited

Oliver Penney, President O’h

EWL Secretify

oyd Hayden, Retailbperations Manager

For the Fislfoo)d and Allied Union Workers

- /M/.: e AAA

Joey Warford

k@)ﬁ‘@z‘_'f

Carmen Morrison

-NermaAustin 7.

/. b ///\
(otar ’w@}é o, )
]

Natagp_a Lewis (/
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SCHEDULE “A” - WAGES

May Oct Apr May | May | May
Wage Scale 2022 | Current | 7/23 1/23 1/24 7/24 | 725 |7/25

Meat Manager 18.59 | 19.09 19.50 | .50 | 20.00 | .60 | 20.60 | .20 | 20.80 | .01 21.01

Groc. Manager 16.70 | 17.20 17.60 | .50 | 18.10 | .60 | 18.70 | .20 | 18.90 | .03 19.46

Front End Mgr. 16.70 | 17.20 17.60 | .50 | 18.10 | .60 | 18.70 | .20 | 18.90 | .03 19.46

Produce, Deli &

Bakery

Managers/Head

Cashier/ 16.20 | 1670 | 17.10 | .50 | 17-60 | 60 | 1850 | 20 | 18.40 | .03 | 18.95
Sr Groc Clerk 1527 11577 | 16.07 | .50 | 16,57 | .60 | 17.17 | .20 | 17.37 | .03 | 17.89

File Maint Clerk | 14.00 | 14.50 15.50 | .50 | 16.00 | .60 | 16.60 | .20 | 16.80 | .03 |17.30

Clerk/Cashier 13.00 | 14.50 14.80 | .50 | 15.30 | .60 | 15.90 | .20 | 16.10 | .03 16.58

There was a .50 cent raise given in Oct 2022 which was not in the contract.

The rate for the Meat manger is to be brought in line with other managers as there isn’t any requirement for the
meat cutter to have any outside training in being a butcher. The Meat now comes in prepacked as do most of the
other products in the Fresh depts, i.e. Bakery, Deli, etc.

The contract ends on May 6", 2026



NEW HIRES WAGE SCALE

Start Date Start$ | 6 Month 12 Months | 24 Months | 36 months

Meat Manager Apr 1, 2023 $19.09 | $19.50 $20.60 $20.80 $21.00
Apr 1, 2024 $19.50 | $20.60 $20.80 5$21.00 $21.22
Apr 1, 2025 $20.60 | $20.80 $21.00 $21.22 $0.00
Apr 1, 2026 $20.80 | $21.00 $21.22 $0.00 $0.00

Grocery Manhager Apr 1, 2023 $17.60 | $18.10 $18.70 $18.90 $19.46
Apr 1, 2024 $18.10 | $18.70 $18.90 $19.46 $20.04
Apr 1, 2025 $18.70 | $18.90 $19.46 $20.04 $0.00
Apr 1, 2026 $18.90 | $19.46 $20.04 $0.00 $0.00

Front End Manager Apr1, 2023 $17.60 | $18.10 $18.70 $18.90 $19.46
Apr 1, 2024 $18.10 | $18.70 $18.90 $19.46 $20.04
Apr 1, 2025 $18.70 | $18.90 $19.46 $20.04 50.00

Apr1, 2026 $18.90 | $19.46 $20.04 $0.00 S0.00
Pro/Deli/Bake/Head Apr 1, 2023 $17.10 | $17.60 $18.20 $18.40 $18.95
Cashier Apr 1, 2024 $17.60 | $18.20 $18.40 $18.95 $19.52

Apr 1, 2025 $18.20 | $18.40 518.95 $19.52 $S0.00

Apr 1, 2026 $18.40 | $18.95 519.52 $0.00 $0.00
Sr. Grocery Clerk Apr 1, 2023 $16.07 | $16.57 $17.17 $17.37 $17.57

Apr 1, 2024 $16.57 | $17.17 $17.37 $17.85 $18.42
Apr 1, 2025 $17.17 | $17.37 517.89 $18.42 50.00
Apr 1, 2026 $17.37 | $17.89 $18.42 50.00 $0.00
File Maintenance Clerk Apr 1, 2023 $15.50 | $16.00 516.60 $16.80 $17.30
Apr1, 2024 $16.00 | $16.60 $16.80 5$17.30 $17.82
Apr 1, 2025 $16.60 | $16.80 $17.30 $17.82 $0.00
Apr 1, 2026 $16.80 | $17.30 $17.82 $0.00 $0.00

Clerk/Cashier Apr 1, 2023 $14.80 | $15.60 $15.90 $16.10 $16.58
Apr1, 2024 $15.60 | $15.90 $16.10 $16.58 $17.07
Apr 1, 2025 $15.90 | $16.10 $16.58 $17.08 $0.00
Apr 1, 2026 $16.10 | $16.30 $17.08 $0.00 $0.00

Any employee taking over while a manager is on annual leave or extended sick leave longer than 3 days, will be paid a
premium of $4.00 per day or unless otherwise designated
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