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Keith Sullivan
The time is ripe to chart our course

CONTINUED NEXT PAGE

When this issue of the Forum 
gets into your hands, we will be 
on the last lap of the federal elec-
tion and the opening stages of the 
provincial campaign. By the time 
the balloting begins for the provin-
cial election on November 30th, 
Newfoundlanders and Labradorians 
will have been in full political 
campaign mode for nearly four 
months. 

Both the provincial and federal 
elections are of great significance 
for us all.  This year the voters for 
the federal election are presented 
with a particularly competitive 
race that offers stark differences 
between the candidates (many 
candidates are not finalized for the 
provincial election). The outcome of 
the federal election will have a more 
direct impact on how the fishery 
– the root of the rural economy – 
is managed and conducted in the 
future. 

The FFAW has been proac-
tive in the race for Canada’s next 
Prime Minister. It is imperative that 
every FFAW member understand 
where each political leader stands 
on the important issues that affect 
their daily lives. It is the FFAW’s 
goal that every member casting a 
vote on October 19th is doing so, 
knowing how each political party 
intends to address such matters 
as adjacency in the fishery, cuts to 

the coast guard, and employment 
insurance benefits. 

As such, the FFAW has deliv-
ered letters to Mr. Mulcair, Mr. 
Trudeau, and Mr. Harper asking 
them to respond to seven key 
questions for the FFAW member-
ship. The leaders are asked to 
provide an answer by the end of 
September and their responses will 
be circulated to the membership 
and posted on the FFAW website. 
Copies of the letters and summaries 
of responses will be posted on the 
FFAW website at www.ffaw.nf.ca. 

The questions that the FFAW 
have asked the leaders are direct 
and precise.  Given the complexity 
of some of the issues for which we 
seek answers, we included detailed 
annexes on several topics; no leader 
can claim that he did not have the 
chance to research an issue. 

The  questions  we asked 

covered a broad spectrum of issues. 
The first questions requested 
a full endorsement of the prin-
ciple of adjacency and historical 
attachment as the primary fishery 
management policy for resource 
allocation. Without adjacency and 
historical attachment, there is no 
inshore fishery or fish plant sector. 
Adjacency and historical attach-
ment are defining issues for the 
members of the FFAW. We have 
received tremendous support 
for these principles from people 
across our province, including union 
members, business owners, munic-
ipal leaders and politicians.  This 
was evident at the rally in Gander 
that had hundreds of people, plus 
leaders from all political parties 
including the premier supporting 
such policies.  

The federal party leaders were 
also asked for a commitment to 
abolish LIFO and establish fair 

Meeting with Liberal Leader Justin Trudeau in April.
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sharing regime for the northern 
shrimp quota. This question is 
heavily related to adjacency, which 
has been largely discarded in favour 
of the offshore fleet in northern 
shrimp. The impacts of LIFO on 
the inshore shrimp fishery has been 
much discussed in the past, but 
suffice to say the success of this 
year’s shrimp fishery could quickly 
be reduced to nothing if LIFO is 
maintained and the stock report is 
negative. 

Also related to adjacency and 
historical attachment was the 
FFAW’s question to the federal 
leaders on confirming that the 
first 115,000mt of the northern 
cod quota will be allocated to the 
inshore. While it is impossible to 
do justice to this issue in a few 
sentences, this question holds 
great importance for the economic 
future of the fishery. The 115,000mt 
inshore allocation existed before the 
moratorium and it needs to be in 
place after the moratorium.

The final adjacency-specific 
question we ask the leaders 
involves Gulf and 3Ps halibut. Gulf 
and 3Ps halibut harvesters have 
been grossly mistreated by the 
federal government. Halibut has 
such potential as a valuable fishery 
in these areas, but the federal 
government has failed to acknowl-
edge the historical halibut fishery 
long practiced by harvesters in 
these areas. 

The FFAW also asked the 
federal leaders to continue the 
current federal commitment to the 
owner-operator and fleet separa-
tion policies. The FFAW is heavily 
involved in the Canadian Federation 

of Independent Fish Harvesters – a 
coalition of 35 harvester organiza-
tions from across Canada – which 
has stood at the forefront of the fight 
to preserve owner-operator and fleet 
separation policies. This past July 
the Federation won a major victory 
with a federal government commit-
ment to crackdown on controlling 
agreements. This commitment 
needs to be strengthened by the 
next federal government.

The final three questions we 
asked involve changing recent 
federal policies. The federal govern-

ment’s coast guard cuts to NL have 
put saving money ahead of saving 
lives. The FFAW has asked that 
these cuts be reversed. 

In 2009 the federal govern-
ment disqualified fishing industry 
workers from the five week exten-
sion to regular EI benefits. This cut 
has been hard on plant workers, 
some of whom run out of benefits 
before the fishing seasons restarts. 
The FFAW has asked that the five 
week extension once again cover 
fish harvesters. 

Lastly, in late 2014 the provin-
cial government and the FFAW 
believed that a deal had been 
reached for a $280 million fishery 

fund as part of the CETA agree-
ment. This deal was subsequently 
unilaterally revoked by the federal 
government. We have asked the 
party leaders to commit to this 
incredibly important fisheries fund. 

While these are our direct 
efforts, we are also working with 
our partners on other important 
election issues. The FFAW is active 
in the Newfoundland and Labrador 
Federation of Labour’s campaign 
for improved healthcare, childcare, 
jobs and economy for all Canadians 
and retirement security, including 

increasing the CPP. You can read 
more from the Federation’s pres-
ident, Mary Shortall, on page 10.

The change that the FFAW is 
seeking will be easier to achieve 
with member support. Every federal 
candidate in the province has a 
copy of our letter to the leaders. 
Ask them the questions we’ve 
asked them and hear their response 
and judge their commitment. The 
candidates must know that the 
FFAW is not speaking alone; we are 
12,000 members strong and we are 
powerful when we stand together. 

Lastly, get out and vote on 
October 19th and November 30th. 
Your vote matters. 

Meeting with NDP Leader Thomas Mulcair in April.
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Carson Canyon Snow Crab 
Survey: Does Seismic Affect 
Movement And Catch Rates? 
Erin Carruthers
FFAW-Unifor Scientist 
ecarruthers@ffaw.net 

What are the impacts of seismic blasting on snow crab fisheries? Do 
snow crab hunker down or move off the continental shelf during seismic 
surveys? Is commercial catch affected? These are the types of questions 
we are trying to answer in the Carson Canyon with a new study led by 
Dr. Corey Morris from DFO. 

In the first year of the study, the focus is to demonstrate that snow 
crab can be tagged and tracked using acoustic tags (“pingers”) and to 
demonstrate that the set-up of acoustic moorings works well at the edge 
of the Grand Banks. With the second of three legs of the 2015 survey 
just about complete, it looks like the team will be able to meet the first-
year goal. Crabs are tagged and being tracked! 

CONTINUED NEXT PAGE

Scott Smith, FFAW science technician

mailto:ecarruthers@ffaw.net
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The impacts of seismic activity on valuable fish 

resources and fishing activities continue to be very 

concerning to fish harvesters in Newfoundland 

and Labrador. The fishing industry is managed 

using the precautionary approach and the pillars 

of conservation and sustainability are key to the 

long term economic viability of fishing enterprises. 

Yet, seismic operations are being carried out year 

after year over important fishing grounds while 

impacts are largely unknown.

We have been pushing for seismic studies to be 

conducted on local species for quite some time. 

What is important to this research is that fish 

harvesters are actively engaged in the process 

of design and execution. While we are disap-

pointed that several research initiatives in recent 

years have either been discontinued or slow to 

materialize we do remain optimistic that collab-

orative research can be undertaken by both the 

fishing and petroleum industries. The current ESRF 

crab/seismic project with Dr. Corey Morris is an 

excellent example of the harvesting sector being 

actively engaged in research specifically designed 

to address questions related to movement of crab 

following seismic activity. 

The next step is to get a handle on movement 
patterns and catchability when no seismic surveys are 
taking place. Then – once we have a handle on normal 
behaviour – we can begin to determine if snow crab 
behaviour differs during and after seismic blasting. 
That is the research focus for years 2 and 3. 

Big thanks to all involved for getting this exciting 
research program started! We’re particularly pleased 
with the level of fish harvester engagement in the 
design of this project. An inshore fishing vessel has also 
been chartered to provide the research platform for the 
work in the Carson Canyon. Two different vessels will 
be chartered in years 2 and 3. Therefore, harvesters 
will see first-hand how the study is being conducted 
and share their experiences with their fleets. 

Crew of the Arctic Eagle 1 2 - Arctic Eagle crew members Bill 
Clarke and Chris Smith

DFO’s Dr. Corey MorrisCrew member of the Arctic Eagle 1
Tagged snow crab sporting their 
pingers

SNOW CRAB SURVEY Continued
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From One Skipper to Another: The Transition 
of Women’s Roles in the NL Fishery
Tina Pretty, Women’s Committee Coordinator
Dwan Street, Projects Coordinator

She Was Skipper of the Shore Crew.
The title of Marilyn Porter’s article hits home with 

a strong realization - while the fishery has long been a 
driver of the economy of Newfoundland and Labrador, 
women have played a crucial role in its resilience 
since the first settlers arrived on shore in the 1600s 
to better harvest the abundant fish stocks they had 
begun fishing a century before. We women are hardy, 
rolling with the tide and adjusting when the industry 
shifts and requires it. While the role of women in the 
fishing industry has changed from the days of settle-
ment of Newfoundland and Labrador, their roles have 
only become even more important as the industry has 
changed through struggles and victories.

Denise Hillier from Garnish is a skipper and her 
story is a perfect example of how her roots and 
history in the fishery have helped shape her in to a 
strong woman who heads her own fishing enterprise. 
Denise comes from a fishing family; it is in her blood. 
Her father fished his whole life until he retired in 2010 
and one of her sisters and a brother are also skippers 
on their own enterprises. Women have been Skippers 
throughout history and it has often been said that if 
we want to understand where we are going we need 
to know where we have come from.

How Has the Role of Women in the Fishery Changed 
Over Time?

Though the first settlers were men, by the 18th 
century women made up 13% of the population and 
children made up 33%. Families meant a greater 
attachment to Newfoundland and Labrador and 
being able to rely on families for labour These families 
resided in crude shacks or tilts, while some families 
fished “on the Labrador” for 4 or more months. It was 
not an easy life.

Newfoundland and Labrador’s early fisheries were 
based mainly in salt fish production. Cod brought us 
here and it was cod on which the first fisher families 

relied. While the majority of those at sea were men, 
it was the women and children who handled the fish 
on shore, salting and drying the product that would 
serve two purposes – feeding their families, and later 
being used to barter for other goods from merchants 
who sent the catch to market. Under the mercan-
tile system, very little, if any, money traded hands 
and women ran the household on what little provi-
sions were obtained from this system of barter. These 
women ensured their families worked together, and 
children were given all of the knowledge and skills 
required to support themselves and their future fami-
lies through fishing.

For these early settlers, the work did not stop, from 
dawn until dusk. For women, their jobs were many. 
The keeping of livestock fell to them, as well as main-
taining the gardens to feed their families and survive 
the long winter months. Their daily tasks included 
making bread (often twice a day), sewing clothing, 
hooking mats for the floors, knitting items, washing 
clothes with soap they made from rotting cod livers 
and wood ash, hauling water, splitting wood, all while 
monitoring and treating health issues with folk reme-
dies. Mid-wifery was also practiced. While men were 
at sea, women were the jack-of-all-trades and the glue 
that kept homes and fishing stations running.

As fisheries evolved through technological 
advancements such as introduction of the cod trap 
and engines for vessels, and through social changes 
such as the rise and fall of the Fisherman’s Protective 
Union (FPU) in the early 20th century, the role of 
the Skippers of the shore crew became increasingly 
important. Women were often in charge of line baiting, 
keeping vessels clean, handling bookkeeping and 
banking, purchasing food and equipment, handling 
interactions with officials and buyers, and managing 
other operations of the enterprise from shore. Some 
worked on vessels as cooks and helpers. 

CONTINUED NEXT PAGE
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Some women transferred their skills handling 
the catch to processing plants where workers were 
predominantly female. Prior to the 1980s, women 
in plants made less than their male counterparts in 
processing facilities and the integrity of their work was 
jeopardized by policies such as the Unemployment 
Insurance (UI) policy that would only credit a woman’s 
work in a plant to her husband. Similarly, though fish 
harvesting was a better income earner than plant 
work, women who fished with their husbands were 
denied UI eligibility and prevented from applying for 
UI. Their work was simply not recognized.

In the 1980s this changed. Women raised their 
voices and fought for the recognition they deserve. 
Better compensation for their work and fairness were 
key messages of the movement – one that gave way 
for a new generation of women in the fishery.

The number of women harvesters in the fishing 
industry began to rise in the mid-1980s. Women were 
empowered, and changes in policy that meant barriers 
for women in the fishery were being torn down. 
Women began to be more prevalent in boats, often 
fishing with their husbands and family. Household 
incomes improved by having two people fishing. In 
2000, 20% of registered fish harvesters were women. 
This number increased from 1,480 in 1981 to 3,116 

in 2000. The number of men in the fishing industry, 
however, declined steadily from 15,900 in 1981 to 
12,656 in 2000.

While women in the early days would refer to 
themselves as “helpers” who usually fished with their 
husbands, this is no longer the case. We now see more 
women heading their own enterprise. No longer are 
women only Skippers of the shore crew but women 
stand at the helm alongside their male counterparts. 
What was once a male-dominated industry is now 
an industry that employs many strong women who 
harvest our adjacent resources and fight to ensure 
the fishing industry in Newfoundland and Labrador 
remains an important economic driver in the province.

Skipper Denise
Denise Hillier is an enterprise owner from Garnish 

on the Burin Peninsula. Skipper is not her only job 
title, however, as she is a wife, as well as a mother of 
two children, age 9 and 14. She has been around the 
fishery her entire life. In 1993 she went aboard her 
father Gordon Grandy’s boat as a crew member. She 
remembers it well as it was her first night out of high 
school and she hasn’t looked back. 

Denise’s sister is also an enterprise owner, but they 
are not the only women from the area fishing. She 
says, “Almost every enterprise in Garnish has a female 
as either owner/operator or crew.” When asked how 
women fish harvesters are regarded by the men, she 
replies, “Women are treated no different than men 
in this area of the province. Lots of respect for those 
who can endure it.”

Denise’s season runs from April 1st to September 
1st. Fishing from her 27’ Osprey open boat, the Gordie 
and Andrew, in sub-area 11E of the 3Ps NAFO zone, 
she directs for lobster, crab and some cod using various 
gear - pots and handline and/or nets. Her area has 
always been a lobster/cod fishery and in recent times 
a small crab fishery has also been added. With cuts to 
crab and recent low prices for cod, lobster is the main 
viable fishery for area residents. 

It takes a lot of work and expertise to run your own 
enterprise and Denise still turns to her knowledgeable 

FROM ONE SKIPPER TO ANOTHER continued
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father for advice when needed. Besides being skipper 
and harvesting on her vessel, Denise looks after all 
aspects of her business such as accounting, purchases, 
and gear preparation. She also values education in her 
chosen profession and has completed a diploma in 
Quality Control from the Marine Institute (Memorial 
University of Newfoundland), the Fishing Masters IV 
course, and plans on doing the Fishing Masters III 
course in the future. As a professional fish harvester, 
she is registered as a Level II with the Professional Fish 
Harvesters Certification Board.

As with any profession there are challenges but 
fishing, in particular, is a dangerous racket. Take the 
job risk factor of an average office worker who wakes 
at a reasonable hour and heads off to their typical 9 to 
5 desk job and place that occupation side-by-side with 
a fish harvester - there’s no comparison. Harvesters 
such as Denise are up before daylight and on the North 
Atlantic earning their living. It is well known that fishing 
is recognized as one of the most dangerous profes-
sions in Canada. A report of the Transportation Safety 
Board states between the years 1999 and 2008, 14 
people on average died from fishing accidents in this 
country. Denise acknowledges that her work is always 
dangerous, and even more so when it’s really windy. 

When asked about the challenges facing harvesters 
from her area Denise says it is getting fair prices from 

buyers. However, she says, overall 2015 been a really 
good year with great prices for lobster and crab and 
gives credit to the union on price negotiations. 

When asked about challenges for women fish 
harvesters in particular, Denise says, “More women 
should enter the fishery but with the demands of the 
job, when starting a family it gets more difficult (espe-
cially when with child) and dangerous. The hours are 
not steady and childcare is sometimes not available. 
However, with a good support system it is awesome 
and I have had that and have since I entered the 
industry.” Fishing inshore allows her to be home every 
evening and she is fortunate that her mother Mary 
provides child care during the fishing season.

It’s fair to say there are been a number of changes 
in the fishery since Denise starting fishing 22 years ago. 
While she says there are more regulations through 
DFO and a lot more paper work, she sees positive 
change with the implementation of conservation 
measures and recognizes the advantages it has for 
the future. 

As for fishing as an occupation, Denise enjoys her 
work - especially being on the water in the fresh air. 
When asked about women in a predominantly male 
industry, Denise says, “Most people, not familiar with 
the area, still find it hard to believe that women actually 
fish for a living. In an industry that has traditionally been 
men, the first few years were spent proving ourselves 
in the industry. Now some men would rather have a 
woman onboard. Guess we all proved ourselves.”

In her off time she enjoys spending time at the 
family cabin and is the volunteer chair of the Garnish-
Point Rosie Trail Association. 

Times have changed quite a bit since women were 
‘shore skippers’. Gone are the long backbreaking days 
of ‘making the fish’, subsistence living, and eking out 
a living on our rocky shores. But our women are still a 
hardy lot and adapt and roll with the continual changes 
in the Newfoundland and Labrador fishing industry.  
The sea runs through their veins and they will do what-
ever it takes in order to support their families and their 
communities. As for Skipper Denise Hillier, she says, “I 
will remain in the industry until it is no longer feasible, 
and as long as I’m able.”
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Guest Column: Newfoundland and 
Labrador Federation of Labour

Mary Shortall
President
NL Federation of Labour

Monday, September 7th is Labour Day. Workers 
come together to celebrate their victories – and 
there have been many – all the result of struggle and 
commitment to political action to make the world 
better and more equal for working people.

On October 19th, the people of Canada will vote 
in the most important election of their lives.

To us in the labour movement, it’s about taking 
back the kind of Canada that looks after its citizens. 
The Canada that our ancestors struggled to build so 
that all workers can work, retire and live with fairness 
and dignity, have decent jobs and access to social 
programs and public services like health care, educa-
tion, affordable child care, EI and safe communities.

The reality is that workers and their unions have 
been under attack since the Harper government came 
to power in 2006. So too have our allies – women’s 
and other advocacy groups, social justice and human 

rights groups, even scientists and statisticians – they 
have all been silenced. 

Laws and policies have been aimed at dividing 
and weakening us, driving workers’ wages down and 
eroding and eliminating those rights we have fought 
so long to have.

Laws like Bill C525, made it harder for workers 
to organize into unions but easier to de-certify. More 
recently Bill C-377 was passed, requiring unions to 
undertake far more detailed and public disclosures 
than those required from businesses.

Striking and locked out union workers have been 
ordered back to work and have had wages and bene-
fits imposed on them.

Federal workers have had massive concessions 
imposed upon them and have lost more than 50,000 
jobs in the public sector due to austerity measures. 
The Harper government has impeded workers’ right 
to refuse unsafe work and curbed their legal collec-
tive bargaining rights.

Cuts to Canada Post and the elimination of door-
to-door delivery is an unnecessary attempt by this 
government to eliminate good paying jobs and priva-
tize yet another treasured public service.

Canada’s slow economic recovery has left 2.8 
million Canadians unemployed or underemployed. 
Nearly three quarters of the jobs created in the past 
six years have been part-time, temporary or in the 
self-employed sector. With limited job prospects, 
household debt is at an all time high.

Our economy needs good jobs - there are better 
choices. Choices that will allow us to support and care 
for our aging population. Choices that give us high-
quality, secure jobs instead of short-term, temporary 
positions. Choices that provide programs that benefit 
everyone, instead of tax relief programs that benefit 
a select few.
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The federal government, under Stephen Harper, 
initiated changes to the Employment Insurance 
Program which was already scaled down by the 
Liberals in the mid 1990s. They reduced eligibility, 
which created a $2 billion surplus and which they then 
“stole” to pretend to balance their last budget. Now, 
less than 36% of unemployed workers can claim EI 
benefits. They are doing it yet again to create an imag-
inary “surplus” heading into this election.

This government has refused to negotiate the 
Canada Health Accord, which will ultimately remove 
$43.5 billion of health care funding to the provinces, 
seriously threatening our most treasured public 
service. 

Our population is aging. By 2026, one in five of us 
will have reached age 65 and over the next 10 years 
we face a shortage of 86,000 long-term care beds.

Considering many of us already struggle to find 
quality long-term care for our loved ones; it’s no 
wonder we worry about having the health care we’ll 
need in the future.

Four million Canadians don’t have a family doctor.
While Canadians wait for care, the federal govern-

ment is breaking its promise to put the funds we need 
into the system.

Instead of cutting, let’s get back to the original plan 
to invest enough in the system to recruit and train the 
healthcare professionals we need and improve access 
to – and the quality of – long-term care.

Today, more than 3 million Canadians can’t afford 
the medication they need. A study published in the 
Canadian Medical Association Journal found that 
investing just $1 billion annually would save $7.3 
billion every year – a 32 per cent reduction in overall 
spending on prescription drugs.

Investing in Canada’s health care system will 
benefit all Canadians. It will create skilled, high-value 
jobs and help keep Canadians healthy and able to 
work. These are long-term benefits that only invest-
ment can deliver for our economy.

The cost of child care in this country is astronom-
ically high, especially in NL, and regulated spaces are 
increasingly difficult to find.

Today, four out of every five children under six 
years old don’t have access to a regulated child care 
space. For many families, the cost of child care is their 
second-highest expense after housing. 

Finding quality, affordable care shouldn’t be a 
never-ending struggle. Quebec’s example shows that 
affordable childcare benefits everyone, and especially 
working women.

A national child care system is a better choice for 
children, families and the economy.

Every dollar of public funds invested in quality child 
care sees a 254% return in social-economic benefits. 
If Quebec can do it – why can’t we?

Canadians are worried about their retirement and 
the number of seniors living in poverty is on the rise. 
As older workers near retirement age, many fear they 
won’t have enough money saved.

After a lifetime of hard work, no one should have 
to retire on their own. And waiting until age 67 is 
even worse.

A small increase in CPP contributions could help 
make things easier. It’s time to expand the CPP, where 
everyone would benefit. It follows workers from job to 
job across the country, covering all workers – including 
the 11 million Canadians that don’t have a workplace 
pension plan.

CONTINUED NEXT PAGE
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We all need to be able to retire at 65 with dignity.
More than 1200 missing and murdered aboriginal 

women and girls in this Nation and the Harper govern-
ment refuses to launch a National inquiry.

Elimination of the gun registry, pulling money from 
groups who do international solidarity work, trans-
ferring fish quotas to conservative ridings, covering 
up senate scandals, eroding our public broadcasting 
Corporation, exploiting temporary foreign workers 
and the list goes on and on.

It has been said that workers can only be pushed 
so far before they push back. Well never has the time 
been as ripe for change as now.

We have a wonderful opportunity to mobilize and 
engage union members and their families and collec-
tively defeat this government on October 19th. 

On November 30th, voters in NL will elect a 
Provincial government as well. Workers cannot forget 
that attempts to enact a minimum wage and allow 
workers to unionize without intimidation by the bosses 
were defeated by both the Liberals and the PC’s. 

The current government is cutting the public 
sector and privatizing our public parks and Long Term 
Care rather than investing in good jobs and keeping 
our public sector and services strong. 

The PC’s have listened to Corporations rather 
than protecting workers, their resources and their 
communities.

Whenever we exercise our democratic right to 
vote, let’s ask the questions and demand the answers 
that work for us. 

The time for change is now! Federally and 
Provincially! We have the power to make that change 
to ensure we live in a society where fairness and 
equality exist and workers are treated with dignity.

On Labour Day – and each day after, let’s commit 
to doing whatever it takes to make real change happen. 

PRESIDENT OF THE NL 
FEDERATION OF LABOUR  
Continued
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Mandatory Workshops For Commercial 
Sealers Continue In October
Humane Harvesting (beginning 9:00am at all locations)

In 2014, Fisheries and Oceans (DFO) announced 
that Humane Harvesting training on the three-step 
process will be mandatory for all commercial Seal 
Licence holders.  It is important to be aware that 
Commercial Sealers who do not complete this manda-
tory Humane Harvesting training, and renew their 
2015 Commercial Sealing licence by December 31, 
2015, will not be eligible for Commercial Seal licence 
renewal in 2016.

If you have already attended the Humane 
Harvesting workshop, please renew your 2015 licence 
before December 31, 2015.

Humane Harvesting workshops will be held 
throughout the province from October 5 to October 
16, 2015, as outlined on the schedule below.   Humane 
Harvesting sessions will begin at 9:00am at all 
locations.

Quality/Health/Handling (beginning 11:30am at 
all locations)

The Department of Fisheries and Aquaculture 
(DFA) has a memorandum of understanding with the 
Canadian Food Inspection Agency (CFIA) to ensure a 
quality assurance and training program acceptable to 
CFIA for export certification of seal meat and oil prod-
ucts.  Additionally, seal processors in Newfoundland 
and Labrador have confirmed that they will only 
purchase seals/seal products from commercial 
sealers who have completed training in both Humane 
Harvesting and Quality/Health/Handling.

Commercial sealers who have not yet attended a 
Quality/Health/Handling workshop are encouraged 
to attend one of the upcoming workshops being deliv-
ered from October 5 to October 16, 2015, as outlined 
on the schedule below.    Quality/Health/Handling 
workshops will begin at 11:30am at all locations.

WEEK #1 – October 5-8
St. Anthony Monday, October 5th
 Fire Hall  
Cow Head Tuesday, October 6th 
 Shallow Bay Motel
Stephenville Wednesday, October 7th
 Days Inn  
Twillingate Wednesday, October 7th
 Lions Club
Grand Falls Thursday, October 8th
 Mt. Peyton Hotel
Whitbourne Friday, October 9th
 Lions Club 
Cartwright Tuesday, October 6th
 St. Peters Parish Hall
Port Hope Simpson Wednesday, October 7th
 Alexis Hotel
L’Ance au Loup Thursday, October 8th
 Harbour Authority

WEEK #2 – October 13-16
Plum Point Tuesday, October 13th
 Plum Point Motel
Baie Verte Tuesday, October 13th
 Baie Vista Inn
Deer Lake Wednesday, October 14th
 Deer Lake Motel
Clarenville Thursday, October 15th
 Clarenville Inn   
Gander Friday, October 16th
 Gander Hotel
St. John’s Friday, October 16th
 Ramada Inn 
Goose Bay Wednesday, October 14th
 Hotel North Two 

*Humane Harvesting workshops begin at 9:00am 
& Quality/Health/Handling workshops follow at 
11:30am.
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Profiling 
traceability 
in Trout River 
Dwan Street
Projects Coordinator
dstreet@ffaw.net 

Trout River is beautiful.
Even more wonderful than this scenic fishing 

community on the west coast, just outside of the 
Tablelands, are the people - hard working harvesters 
who are up at the crack of dawn to toss hooked long 
lines over the gunnels. Each hook brings the hope 
of seeing white bellies emerging through the water 
when the hooks come back in the afternoon.

The beauty of the community, the people and 
the Gulf halibut fishery will be showcased in a film 
by Kobb Media this summer. On August 3 I had the 
pleasure of joining Alex and Marc-Andre from Kobb 
Media as they filmed a crew in Trout River on the 
opening day of halibut period four.

Firstly, I would like to extend my sincere gratitude 
to the skippers of the Timmy & Troy, Blaine Crocker 
and Larry Barnes, as well as their crew members 
Kenny, Steve Barnes, George and Steve, for being so 
wonderfully accommodating and for allowing us to 
head out on the water with them. The personalities 
of each harvester added to what is absolutely stun-
ning footage. From Blaine’s fun, energetic manner, 
Larry’s calm, focused demeanor in the wheelhouse, 
to the family pride in the industry demonstrated by 
Larry’s son, Steve, hauling lines as his father oper-
ated the hauler, the crew personified rural, inshore 
fisheries. Kenny’s humor was fantastic and his and 
love for the fishery was evident as he continues to 
come back for each summer on his vacation from his 
job at a Chrysler plant in Sudbury, Ontario (a plant 
represented by Unifor!).

mailto:dstreet@ffaw.net
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The producers from Kobb Media felt at home and 
loved working alongside each and every one of you, 
as did I. I will admit that having the salt water on my 
face, hearing the gulls at the crack of daylight and 
watching the sun creep over the water’s edge made 
me homesick for my own little coastal community.

The film is the first of what will be a series show-
casing the many fisheries happening in our coastal 
communities. These films highlight the hard work 
by harvesters who ensure the resource is harvested 
sustainably, responsibly, and who rely on the many 
species adjacent to their coastal communities. These 
videos will be published on the Newfoundland and 
Labrador Seafood Industry website that is currently in 
development. The aim of this website is to highlight 
harvesters, their communities and the small boat 
fisheries of our province to open markets, increase 
transparency of Newfoundland and Labrador fish-
eries to the world and, most importantly, to add value 
to the products on the global marketplace that will 
be seen by harvesters and coastal communities.

Our day in Trout River began on a calm morning, 
though the winds made the water a little choppy 
(but made awesome footage!) As the sun crept over 
the hills barrels of rope and pans of baited hooks 
waited to be thrown into the sea as the crew laid the 
trawl. Hours later we returned as all hands helped in 
bringing the lines back in, anxious to see what the day 
held. The Kobb Media crew learned about various 
aspects of the fishery that day – from the hardiness 
of halibut to the importance of returning wolfish, a 
Species at Risk, back to the water carefully. 

This was a different experience for me and one 
that was indicative of the care harvesters take in 
ensuring the product landed is of high quality when 
it reaches the market. The experience also made 
obvious that we are a culture of togetherness, as 
watching each of the crew work together was like 
watching a finely oiled machine. Son and father, life-
long friends, this east coaster, and our camera crew 
of CFAs (Come From Aways) all worked together, 
joked together and sang together. It truly was a 
beautiful day.

As the crew weighed off the fish, they placed 
distinct Product of Newfoundland Labrador trace-
ability tags on each fish to ensure consumers would 
be able to see exactly where the fish was harvested 
and thank the harvesters who brought this high 
quality product to market. Since the opening of Gulf 
halibut this year we have seen traces come in from 
places such as Vancouver, Boston, Minnesota, just 
to name a few. Harvesters are hearing exactly how 
great Newfoundland and Labrador seafood is straight 
from the consumer.

The video filmed by Kobb Media will be avail-
able in the near future. Keep an eye out so you too 
can experience the beautiful day we had in Trout 
River and share in the excitement of the sustainably 
harvested Gulf halibut fishery!
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Fisherman’s Daughter
Sabrina Pinksen

I was raised in a small town, 
even by Newfoundland standards. 
My mother worked in the local fish 
plant until the moratorium, the 
same year I was born. 

I was raised in the fishery. 
My father co-owned a boat with 
my uncle and later went on to 
skipper his own. As an active union 
member, my dad brought me along 
to conferences and out of town 
meetings. I’ve known the familiar 
faces of the FFAW since I was a kid. 
The evening Fisheries Broadcast 
was the soundtrack to my child-
hood, while conversations on 

crab prices and RAP negotiations 
filtered through the semi-closed 
living room doors to the kitchen as 
I cleaned up after supper.

I owe everything I have to the 
ocean and what it has yielded my 
father and my family. But I never 
truly understood, because I had 
only lived it from the shoreline. I 
never thought about the struggle 
that awaited him on the ocean.

Until I met it myself.

While the fishery was some-
thing I cared about and held close, 
it became very distant from me as 
I grew further from my hometown 

and my identity evolved during my 
years in St. John’s. 

None of the people I met 
during my five years in town knew 
anything about the fishery. These 
were people who had travelled 
the world but thought the experi-
ence of rural Newfoundland was 
encompassed by taking a trip to a 
giant inn. They were and are great 
people, but people who never 
seemed to understand why I took 
the six hour trek back to Wild Cove 
at every chance I got.

A short time after graduation 
and a personal struggle, Dad told 
me to come fishing with him.

My dad had just landed in St. 
John’s with a trip of turbot. I was 
working my last couple shifts at 
a restaurant in town, intent on 
moving back to my hometown for 
the summer, figuring out my next 
steps. I had three days off and my 
mental state at the moment made 
all of that spare time look terrifying 
as opposed to welcoming. 

“Why don’t you come out for 
a couple trips of fish?” Dad asked.

My life was in limbo anyway, 
Dad pointed out. So I went to work 
and finished my last shift, packed a 
bag and got onboard the following 
morning. The boat, the water and 
the image in my head were all 
things I had grown up knowing. 
There was a strong sense of famil-
iarity mixed with apprehension as I 
met the sixteen hour steam to the 
Grand Bank.Sabrina and her dad, Larry.
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It was rough. I fought off quea-
siness the first night as the boat 
rolled and slapped violently against 
the water. I took a roll across the 
floor of the bunk room, but I even-
tually learned how to stand when 
the ground beneath me wasn’t 
still. A both literal and metaphor-
ical lesson I needed to learn as the 
previous months had uprooted 
and destroyed my sense of a safe 
foundation. 

Lucky for me there were two 
other women on board whose lead 
I followed throughout the trip. I got 
my bearings and stood alongside 
two women and learned how to 
properly gut a turbot (not without 
butchering the first few dozen). As 
my hands became familiar with the 
movements I began to think that 
there is something to be said about 
an honest day’s work.

There was something about 
standing onboard and looking 
across the deck to my dad who 
smiled at me reassuringly. There 
was something about the taste of 
a ham and cheese sandwich and 
a can of Pepsi at eight am that had 
never tasted so good to me, some-
thing about the fresh ocean air, and 
about looking across at my uncle 
whose familiar silhouette looked 
completely at home. The experi-
ence soothed me as much as it 
took me out of my element. 

At the end of the day my arms 
ached and my fingers were so 
sore I questioned ever being able 
to hold a paintbrush again. I had 
never felt so tired in my twenty 
three years. But it was a different 
type of exhaustion. It was a sleep-
iness born through labor and one 

I knew I deserved. I would go to 
bunk at eight pm and rise again 
at five having never slept so well. 

Within a couple days we were 
headed back to St. John’s after 
landing 16,000 pounds of turbot 
which, between me and the two 
other women (who are a lot faster 
at gutting fish than I am), we sliced 
open all ourselves. I landed in St. 
John’s dirty, tired and sore but I had 
a sense of accomplishment that I’d 
never gotten from my five years of 
academia.

Before my trip, I had been 
frightened over my future. I was 
planning on moving abroad to 
teach English and the thought of 
leaving home to live in a foreign 
country was scary. After that first 
trip of turbot I felt like I could leave 
the day after and I would be fine. I 
had the strongest sense of urgency 
to do everything I’d ever wanted to. 
I felt strong. I had pride in myself. 
I laid in my bed on land that night 
still feeling the rock of the ocean.

A week or so later, dad told 

me to come back out for a trip of 
shrimp. 

“Nothin’ to the shrimp,” he 
said. “Lots of time in the bunk,” 
he said. 

So again, I packed a bag and 
headed aboard. 

The next morning I got on deck 
and suited up again. I was going 
to be picking (throwing out the 
garbage in it that no one wanted) 
and bagging the shrimp. I agreed 
that shrimp fishing was easy at 
first. My back ached a little but it 
was only a couple hours of work 
at a time. But, by the third day, my 
body hurt no matter what position 
I put it in. I threw up through one 
tow, sleep deprived and stressed 
out by these never ending piles of 
shrimp filled with endless amounts 
of garbage that seemed to take 
years to pick through. I slept for 
periods of just a few hours. Shrimp 
fishing is an all around the clock 
gig. I am not an all around the 
clock operating person. Getting 

CONTINUED NEXT PAGE

Wild Cove
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up at midnight to bag 150 bags of shrimp is not my 
idea of a good time.

When our last tow came I was ecstatic. “LAST 
TOW! LAST TOW!” I danced as I geared up. But when 
the net came up and the shrimp let go and we started 
picking, I met the most difficult mental battle I had 
ever laboured through. There was so much garbage 
in this last tow that I truly considered going overboard 
to be a better fate than picking through this pile of 
shrimp that didn’t seem to move.  Three and a half 
hours later, we had cleaned and bagged a mere 240 
bags of shrimp.

I know, it sounds like I’m complaining like I’m an 
entitled brat who had never worked hard a day in her 
life, but believe me when I say it was really hard. It’s 
hard to see the end when you’re out there and you’ve 
still got days of tows left, or weeks of trips. When you 
can’t see land or anything other than the boat you’re 
on and the work looming in front of you, it’s tough on 
your mental state. 

My dad said to me “Yeah it’s hard. We don’t do 
this because it’s fun. We do it to make money.” 

I had never felt so much appreciation for my father. 
At the end of a tow, I would go to the wheelhouse 
where Dad would be sitting. A quick hug and a few 
words eased me. Dad had said to me at some point, 
“You know you’re doing a good job. I’m watching you in 
the camera and you’re smiling and laughing still. You’re 
tying those bags pretty fast for someone who’s never 
done it. You’re not easy, Sabrina.” It wasn’t much. But 
it was enough.

It gave me enough push to get me through. I 
cannot think about how much harder it would have 
been to get through those trips without my dad. 
I probably would have thought a lot harder about 
going overboard too, but after all he had given me 
and our family, endless battles like the one I had just 
endured, the least I could do was shut my mouth and 
get through it. Yeah, I complained a little, said I’d never 
go back out, but here I am contemplating another trip 

next week. Like my father had told me, we all have 
those moments where it seems impossible and we 
wonder why we do this for a living, but you can’t dwell 
on it or otherwise you’d never survive.

But I was proud of myself. I had gained an infinitely 
deeper understanding and respect for my dad and the 
people who made a life on the water. I had watched 
my dad stress for years, wearing the fishery some-
times as a weight. He had spent years meandering 
through the politics of the fishery and had taught me 
both respect and concern for the industry. 

I am forever indebted to my dad and everything 
he has done for us. I cannot and never will be able to 
thank him enough. I only wish that my passion lay in 
the lifestyle he has. I wish I was interested enough to 
go get a ticket and be a captain and own a boat. Alas, 
that is not my fate.

But it has to be somebody’s.

People of my generation need to get out and go 
fishing. The fishery desperately needs new blood. We 
are watching rural Newfoundland disappear. Within 
my lifetime, there is a very good chance that I will see 
the end of my hometown. Wild Cove will never see 
a thriving plant like the one that shut down with the 
moratorium. The life I grew up knowing is becoming 
a thing of the past. 

Who is going to go fishing when the current gener-
ation of fishermen die? Kids my age need to be told 
the fishery is a viable career, a lucrative one even. 
Just like we’re told in high school to go be a teacher, 
doctor or engineer.

Go be a fish harvester.

Go breathe in the ocean air and let it fill your veins, 
and reap the soils of whatever you can pull from its 
depths. I’m sad to say it won’t be me. I’m too selfish, 
too Generation-Y, too hung up on literature and art 
and travel.

But it has to be somebody.

FISHERMAN’S DAUGHTER continued
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Processing Operations Set To Resume In 
Harbour Breton
Dwan Street
FFAW-Unifor Projects Coordinator 
dstreet@ffaw.net 

The town and citizens of Harbour Breton have 
a bright future ahead as the fish plant that has lain 
dormant for the last two years will resume operations 
in November, bringing 100 jobs and an economic boost 
for the entire region. Cooke Aquaculture’s decision 
to halt operations at the plant two years ago dealt an 
economic blow to the town, putting people out of work 
and casting a cloud of uncertainty over the region.

This uncertainty is no more. The plant will begin 
operation and process fresh salmon from Northern 
Harvest Sea Farms also helping assist Northern 
Harvest in plans to expand their operations in the 
future. This plan is expected to increase jobs at the 
facility from 145 to 180. This is all good news for the 

area and the economic climate looks positive for the 
future.

The provincial government has agreed to invest 
$1.5 million into refurbishing the wharf at the Harbour 
Breton plant, as well as improving technology within 
the plant. Barry Group, Inc. will also be contributing 
$3.5 million into pre-rigor processing technology, 
making the Harbour Breton plant the first in the prov-
ince to use this technology and helping plant workers 
produce the freshest, highest quality product possible.

Mayor Roy Drake says the announcement is 
wonderful news for the town. “Plain and simple, it is 
great news for the town of Harbour Breton. It will be 
wonderful to get everybody back to work who were 
at the plant before. It has been a difficult two years for 
our town. To see renovations underway at the plant 
and work happening at the wharf is a welcome sight.”

SCHOLARSHIP APPLICATIONS NOW BEING ACCEPTED
Ray Greening Memorial Scholarship - two $500.00 scholarships

Richard Cashin Scholarship - two $500.00 scholarships
Bob White Scholarship - two $500.00 scholarships

Visit www.ffaw.nf.ca or contact the FFAW office to get a copy of the application form
Note: One application will be sufficient to be considered for any of the six scholarships.

To qualify the candidate should supply the selection committee with the following documentation:

• high school transcript of Level I, II and III marks;
• a letter of recommendation from either of the 

following:
• Principal of your school;
• Clergy person of your choice;
• Member of the local Union Executive or 

boat delegate;

• list of any scholarship(s) already received;
• an essay of at least 300 words on the fishing 

industry or on the industry in which your parent 
is now employed;

• applicants must be accepted as first-year 
students in any post-secondary institution. 
(Please supply letter from institution.)

The deadline for applications is October 30th. Please return by mail, fax or e-mail:
FFAW/Unifor Scholarship Selection Committee, 368 Hamilton Avenue, PO Box 10, Stn. C, St. John’s NL   

A1C 5H5 • FAX: (709) 576-1962 • E-Mail: president@ffaw.net 

Fish, Food & Allied Workers

FFAW |

mailto:dstreet@ffaw.net
mailto:president@ffaw.net
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Re-Instate the Additional 5 Weeks 
of EI Benefits
Allan Moulton
FFAW-Unifor Staff Representative 

Changes to the EI system have left workers in a 
precarious position, especially those who work season-
ally and in unpredictable work environments where 
they can find themselves without income or bene-
fits due to situations beyond their control. Whereas 
workers could once qualify for 5 additional weeks 
of benefits to help ease this burden, this buffer is no 
longer available and has proven to be detrimental 
to the well-being of those who find themselves in 
situations.

The elimination of the additional 5 weeks of bene-
fits that had been available to workers has had a 
negative impact on the financial security of workers 
and their well-being. While regular benefits normally 
bridge unemployed workers until they return to work or 

find alternate work, there are many situations that arise 
due to circumstances beyond anyone’s control (i.e. ice 
conditions that prevent boats from fishing and also 
prevents workers from returning to work in a plant). 
In such cases, these 5 weeks of benefits acted as a 
bridge for families to be able to maintain an income 
or spend less time without an income. These bene-
fits were not a large draw from the EI fund but rather 
a small price for financial and personal well-being.

Today’s EI System is clearly broken and needs to 
be modernized to keep pace and meet the needs and 
reality of today’s changing labour market, the majority 
of whom do not have traditional jobs or employ-
ment. Many are employed in precarious, part time 
or seasonal work (and Government needs to under-
stand the importance of our seasonal industries and 
the contribution they make to our economy annually). 
We cannot have successful or sustainable seasonal 
industries without having skilled seasonal workers 
that are available annually, and we need to remind 
Government that the EI fund is totally funded by 
workers and their employers. Workers should benefit 
from the surplus in the fund, yet it appears it is not 
workers who have become more dependent on the 
EI fund, but rather the Federal Government, drawing 
from the fund to pay their own debts caused by blatant 
financial mismanagement.

Statistics show only 40% of workers who actu-
ally pay into the EI fund can draw benefits from it. 
The surpluses available should be used to benefit 
those who need it most – the hardworking people 
whose dollars contribute to the fund and who find 
themselves in times of dire need. The basis of EI is to 
assist workers when employment is not available, yet 
workers often find themselves pushed to the finan-
cial limit when benefits are exhausted and work still 
cannot be found. We must call upon our Government 
to put these funds back into the hands of those who 
deserve them and re-instate the additional 5 weeks 
of benefits that were available to workers when they 
need them the most.
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Presentation of cheque to 
the Grace Sparkes House

Tina Pretty
FFAW-Unifor Executive Assistant
tpretty@ffaw.net 

On August 4, 2015, FFAW-Unifor women 
presented the Grace Sparkes House in Marystown 
with a $2,000 cheque on behalf of the Unifor Social 
Justice Fund. On hand for the presentation was FFAW-
Unifor Women’s Committee Coordinator Tina Pretty, 
along with Inshore Council Member Denise Hillier and 
Garnish fish harvesters, Santana May, Connie Legge, 
Tracey Grand and Tina Dober. Officials from the 
shelter included Mike Walsh, Vice-Chair of the Board 
of Directors, Barb Barry, Children’s Services Worker 
and Joan Coady-Kelly, Administrative Assistant.

The Unifor SJF donates $100,000 annually to 
women’s shelters across the country. Tina Pretty said, 
“It is always an honour for FFAW-Unifor women to 
present on behalf of our national union, Unifor. We 
are proud to be part of a union that fights, not only 

for working people, but also for those in our society 
who are most vulnerable.”

mailto:tpretty@ffaw.net
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FFAW Triton Chairperson Doretta Strickland

 Andrew Anthony, Francis Rice, Charles Hynes and Floyd Whalen

Yvonne Short, Debbie Bridger and Jane 
Fudge

Gavin Whalen Florence TuckerReuben Roberts

Della Mayo, Viola Morey and Marcie Lush

OCI Triton
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Marie Roswell and Melanie Simms

Fred Parsons, Stella Dowden,  Patsy Fudge and Neil Rice  Dennis Grimes

Todd Winsor

Yonna Henstridge

Stella Dowden, Aubrey Colbourne, Edmund Whalen, Neil Bridger, Patsy Fudge and Fred 
Parsons
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Hard at work processing sea cucumber. Leo Kelly

Connie Clarke, Veronica Norman, & Winnie Tarrant

George SlaneyWinnie Tarrant & Veronica Norman

OCI St. Lawrence
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Daisy Pike & Jim Pike

 Joe Slaney & Ben Stapleton

Kevin Etchegary

 Charlie Beck, Donna Fitzpatrick, & Christine Beck George Slaney, Charlie Beck, & Christine Beck

FFAW chairperson Hubert Stacey
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Safety at Sea
Perspective of a Safety Professional 
& Fisherman’s Daughter 

Courtney Greenham

Comfort Cove is my home. It’s a small picturesque 
fishing community located not far from Campbellton, 
on the northeast coast of Newfoundland and 
Labrador. I grew up in an inshore fishing family, in a 
large garden surrounded by the homes of my grand-
parents, aunts, uncles and cousins. While I have two 
brothers, my cousins are also like siblings to me.

The fishery continues to sustain our community. 
People make their living from what they harvest and 
process from the ocean. I have always had a great 
respect for what the men and women in the fishing 
industry do for a living. However, I was recently given 
the opportunity to see firsthand what shrimp fishing 
was like on the ‘Newfoundland Spirit’, a 65’ vessel 
owned and operated by my father and his brother. 
For years I have occasionally gone out in speed-
boat with my father, but never outside of sheltered 
waters; so was this trip certainly an eye opening and 
educational experience for me! But not the educa-
tional experience I expected.

Like many young teenagers in rural NL, I headed 
to St. Johns after high school. I wanted to be a 
teacher. As far back as kindergarten, that was my 
career goal. So off I went to MUN and completed a 
Bachelor of Arts with the intention of entering the 
Education Faculty. But the job prospects weren’t that 
plentiful. So, after some research, I decided to train 
as a safety professional. In a way it’s like teaching, 
since you get to mentor and educate folks on safety 
precautions and best practices. 

Being a safety professional, I went on this trip 
with the mindset and focus on helping out as much 
as I could, but also observing the overall operation 
from a safety standpoint. Although I grew up in a 
fishing environment, getting to experience first-
hand the reality of what my dad does for a living was 
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quite remarkable. It gave me a true appreciation of 
his profession. 

Applying Safety on a moving platform in the 
Atlantic Ocean is a little more complicated than in an 
office building. Given the ever-changing, difficult, and 
often extreme conditions present while at sea, safety 
isn’t exactly applied as a textbook would suggest. 
Crewmembers learn to work together, communi-
cate well, and apply safety precautions to each task 
through routine, practice, and familiarity with each 
other. Through this, they all build a relationship and 
level of trust to ensure each other’s safety.

Before leaving port, my dad, brought me through 
the vessel and familiarized me with most of the 
safety equipment on board, he also showed me 
what hazards and precautions to watch for and keep 
in mind while out to sea. He took me through the 
emergency procedures and discussed the use of 
life rafts, EPIRB, PFD’s, life jackets, first aid kit, AED, 
fire extinguishers, flares, survival suits and other on 
board safety features and procedures. It was good 
to become familiar with this, as while out to sea, 
anything can happen at any given time.

It took us about 12 hours from port to get to the 
fishing grounds; Dad and the crewmembers each 
took turns to be on watch throughout the night, two 
at a time, to ensure that everyone got an adequate 
amount of rest and was not fatigued for the next day 
of fishing. This was especially good to see, as prior 
to this trip, I did not realize that each crewmember 
was involved in taking watch; doing so is definitely 
beneficial to the safety all crewmembers.

While hauling back and setting out the trawl the 
next day, it was clear to me that good communication 
and teamwork is so important. Each crewmember 
knew where they had to be, and what actions they 
had to take, while operating the trawl. Proper hand 
signals were used, and everyone was on their toes 
ready to react if anything out of the norm happened. 

During this process, it was particularly impressive 
for me to see that such organization and thorough-
ness was put into the task at hand.

Each crew member wore the proper personal 
protective equipment, including proper boots, rubber 
clothes, PFD’s, hard hats and reflective clothing when 
required. While commercial fishing will always be 
a potentially hazardous job, the establishment of a 
good safety culture and safety climate goes a long 
way toward mitigating those hazards.

After the trawl was taken back and the fish 
were bagged off, each crew member helped with 

the cleaning of the deck and work spaces to ensure 
that all tripping/slipping hazards were eliminated. All 
tools, and any gear and equipment were put back in 
their original spots ready for the next haul.

During the trip,  there were many other 
boats fishing close by, but Dad, as well as the 
other watch-keepers, constantly monitored all radio 
communications as well as other electronic navi-
gation and collision avoidance aids, to ensure the 
safety of the vessel. Weather forecasts were also 
checked regularly.

Having been born just one year before the cod 
moratorium, I have grown up hearing of the many 
challenges and struggles within the fishery, but I’ve 
also seen my dad strive hard to achieve success, 
despite the challenges. Going out to sea with Dad 
and his crew, and having this experience, definitely 
gave me much more of an appreciation for what they 
do for their livelihood. With my mindset of safety, 
it was also impressive to see how much dedication 
and persistence each crewmember put into making 
sure each other’s safety came first and that all were 
aware of the hazards onboard. Any individual, who 
works or has worked, in the fishery should be proud 
of their culture and their profession and strive to 
ensure safety is top of mind while at sea. 

Although I grew up in a fishing environment, getting to experience firsthand the reality of what my 

dad does for a living was quite remarkable. It gave me a true appreciation of his profession. 
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What the inshore shrimp 
fishery means to our province 
Robert Keenan 
FFAW-Unifor Projects Officer 
rkeenan@ffaw.net 

The inshore shrimp fishery 
is incredibly important for rural 
Newfoundland and Labrador. 

On an annual basis, between 
$180 and $200 million flow 
through dozens of rural commu-
nities as a result of the shrimp 
fishery, fueling local economies. 
This revenue is new revenue to 
the province, as it comes primarily 
from Britain and the European 
Union. This revenue sustains 
businesses in both rural and 

urban parts of NL and it is used 
to purchase the necessities of 
everyday life and also life’s luxuries, 
like new vehicles and vacations. 

Coastal NL is able to capitalize 
upon the shrimp fishery, and the 
fisheries in general, because of the 
principle of adjacency. When the 
fisheries are guided by adjacency, 
those who live nearest the ocean 
resource are allowed to be the 
primary beneficiaries of harvesting 
the resource.

In the shrimp fishery, more 
than 1200 fishers harvest shrimp 
from the waters adjacent to the 
province, landing their catch at 28 

different ports along the east, west, 
and north coasts of the province. 
The shrimp of the inshore fishery 
supports ten shrimp processing 
plants that employ over 1500 
workers. If the fishery is the pillar 
on which rural NL is built, and 
adjacency is the economic plan 
that guided how the pillar was 
constructed. 

The inshore fleet’s coun-
terpart in the northern shrimp 
fishery is the offshore fleet. This 
fleet, comprised of factory freezer 
vessels with 8 of 14 companies 
not based in NL, does not adhere 
to the principle of adjacency. The 
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Hibernia Express Sub-Cable Installation Project
Johan Joensen 
FFAW-Unifor Industry Liaison 
jjoensen@ffaw.net 

As many know, the company Hibernia Express 
undertook installation of a sub-sea fibre optic telecom-
munications cable during the spring and summer of 
2015. The cable runs from south of Halifax and across 
the Grand Banks on its way to Ireland.

An installation program like this one is a major 
undertaking. Unfortunately, this project received 
approval from the federal government to proceed and 
took place right during peak harvesting activities in 
Newfoundland & Labrador.

In the process of running this program, there 
were instances where the activities had an impact on 
commercial fish harvesting. Through the cooperation 
of the fleets in the particular areas, it was possible to 
limit the extent of these interactions. The company 

has on multiple occasions expressed appreciation for 
the effort of cooperation experienced on the water.

During the project activities of route clearing and 
installation there was a representative from FFAW-
Unifor on the vessel, and for the majority of the time 
there was a Fisheries Guide Vessel steaming ahead, 
scouting for gear. By virtue of these efforts it is evident 
that it was possible to minimize situations of conflict or 
impact. This was not without challenges for either the 
fleets or FFAW-Unifor employees who were actively 
engaging a significant number of members as iden-
tified by the Fisheries Guide Vessels.

In light of the experiences from the installation 
and the approval granted by the federal government 
without consideration of the timing of the fishing 
industry, FFAW-Unifor will strive to protect harvesting 
interests such that this does not take place in the same 
manner again. There are already expectations that 
other cable operations may take place in 2016 or 2017. 

mailto:jjoensen@ffaw.net
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What the inshore shrimp 
fishery means to our province 
Robert Keenan 
FFAW-Unifor Projects Officer 
rkeenan@ffaw.net 

The inshore shrimp fishery 
is incredibly important for rural 
Newfoundland and Labrador. 

On an annual basis, between 
$180 and $200 million flow 
through dozens of rural commu-
nities as a result of the shrimp 
fishery, fueling local economies. 
This revenue is new revenue to 
the province, as it comes primarily 
from Britain and the European 
Union. This revenue sustains 
businesses in both rural and 

urban parts of NL and it is used 
to purchase the necessities of 
everyday life and also life’s luxuries, 
like new vehicles and vacations. 

Coastal NL is able to capitalize 
upon the shrimp fishery, and the 
fisheries in general, because of the 
principle of adjacency. When the 
fisheries are guided by adjacency, 
those who live nearest the ocean 
resource are allowed to be the 
primary beneficiaries of harvesting 
the resource.

In the shrimp fishery, more 
than 1200 fishers harvest shrimp 
from the waters adjacent to the 
province, landing their catch at 28 

different ports along the east, west, 
and north coasts of the province. 
The shrimp of the inshore fishery 
supports ten shrimp processing 
plants that employ over 1500 
workers. If the fishery is the pillar 
on which rural NL is built, and 
adjacency is the economic plan 
that guided how the pillar was 
constructed. 

The inshore fleet’s coun-
terpart in the northern shrimp 
fishery is the offshore fleet. This 
fleet, comprised of factory freezer 
vessels with 8 of 14 companies 
not based in NL, does not adhere 
to the principle of adjacency. The 
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2015 Brings Highest Lobster Prices to Date
Robert Keenan
Projects Manager
rkeenan@ffaw.net 

The 2015 lobster fishery in Newfoundland waters 
has come to a close, but not before bringing the 
highest returns harvesters have seen in years. While 
some areas saw delays due to ice conditions, the 
lobster fishery for 2015 was an outstanding success. 
From the icy waters of the Northern Peninsula, all 
the way down to the waters in 3PS, harvesters prov-
ince-wide agree that this past season has been the 
strongest season they have experienced in a long 
time. The average price paid to harvesters in 2015 
was $5.81/lb, up from an average of $4.33/lb in 2014 
and $3.59 in 2013. 

Lobster prices have been trending upward since 
the addition of lobster to the list of species to be nego-
tiated in 2011. Since the introduction of the pricing 
formula based on Urner Barry prices, the prices 
paid to Newfoundland harvesters for their catch has 
increased steadily.

When the lobster season opened in south coast 
areas in mid-April, harvesters were paid nearly $1.00/
lb more than the opening price paid in 2014, and 
almost $2.00/lb more than the same time in 2013. 

By the time the fishery closed at the end of July, 
prices were still $6.33/lb. This is $1.20 more per lb 
than the previous year and nearly double the closing 
price of 2013.

Unlike past years, the 2015 post-Mother’s Day 
drop in prices was less, which signalled likely higher 

prices for the rest of the year. Lastly, harvesters did 
not see lobster prices hit the dreaded $3.25/lb price 
this season that has been all-too-common over past 
years. In fact, prices remained above the $4.40 for 
the entirety of the season.

Seeing higher prices is wonderful, but not nearly 
as wonderful as knowing these returns are going into 
the pockets of harvesters who are beginning to receive 
a fair return for their days hauling on the water.

As we move into the 2016 season we must 
continue to take positive steps towards increasing 
the value of the lobster product. Newfoundland and 
Labrador lobster is second to none – and we are 
hearing this from consumers world-wide as comments 
flow in from our traceability project.

This recognition can only drive demand, as 
consumers aim to crack open the hardest, reddest 
shell that comes from the icy cold waters of our prov-
ince. Demand drives the market, and increasing this 
demand by putting efforts into marketing and promo-
tion can only mean one thing – onward and upward! 

mailto:rkeenan@ffaw.net
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Cod Quality Project – 
Harvesters are on the water!
Robyn Lee
Industry Liaison
rlee@ffaw.net  

The FSSSB cod quality project 
officially started in July 2015! 

Over 30 participating harvesters 
have been active on the water this 
summer following strict onboard 
handling protocols to achieve top 
quality landed product. FSSSB 
Technicians have also be active in 

the field ensuring that the quality 
product landed at the wharf is 
arriving at the plant in similar 
fashion. The Field Technicians are 
also coordinating fishing effort with 
the sale of fish. 

A special project allocation 
of 6000 lbs. of fish a month per 
harvester, to be landed throughout 
the month, is also enabling data 
on fish abundance to be collected. 
Therefore this project will directly 
address the contention that 
quality cod product is not avail-
able throughout the Province and 
throughout the calendar year. This 
information is imperative to plan 
for the future of the Newfoundland 
and Labrador fishery. 

Markets are demanding top 
quality product. Findings from 
previous studies have shown 
that harvesting live fish is the 
first step to achieving a premium 
product. Utilizing strict onboard 
handling protocols is also essen-
tial to consistently landing quality 
“Grade A” fish if we are going to be 
competitive in the global market. 

In order to re-establish our 
presence globally, as cod stocks 
increase we need to compete with 
strict quality specifications at the 
high end of the market, for fresh, 
frozen and salt cod. To achieve the 
best return we have to ensure the 
highest possible quality standards 
in fish delivered to the processing 
plant if we are to access these high 

Allan Eddy & sons

Jeremy Ryan & crew

mailto:rlee@ffaw.net
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Rex Stag and Gary Hefferton

quality markets. We also need to 
be able to supply quality cod to the 
marketplace year-round. There is a 
perception out there that this is not 
possible. This project is changing 
this perception. 

The cod quality  project , 
coupled with the negotiated cod 
prices, provides the means and 
incentives for best handling prac-
tices and positions Newfoundland 
and Labrador to access high quality 
markets.  It is anticipated that there 
will be new markets created for 
cod as a result of this project as 
well in the medium term. As such, 
it is anticipated that a high quality 
product, with higher volume of 
product, will return premium prices 
to the harvester and buyer and/or 
processor. Overall this will lead to a 
more competitive and sustainable 

fishing industry that will have 
direct economic impacts for fish 

harvesters and the communities 
in which they live. 

O�cial Chart

Olex 
Sea�oor Chart

Olex 
Sea�oor Chart 

with Hot Colours

Olex  System includes
Solid state DC Computer, Olex Software (Installed)  1-Chartworld chart 

(# to be specified on order) Trackball Mouse and Standard Keyboard 
(Single or Dual Screen Ready)

#1 choice for Sea �oor Mapping in Atlantic Canada

- FREE  sea�oor database and software updates 
- Increase catch rates and reduce fuel with better sea �oor detail

- Increase e�ciency with less damage and lost gear 
- Fish in new locations with con�dence 

- New solid state (vibration proof) computer technology
- Import user points from other plotting software

- LATEST  SEAFLOOR DATABASE  WILL BE AVAILABLE IN THE SPRING

NEW! GET THE ADVANTAGE YOU HAVE BEEN WAITING FOR!

Bottom Hardness with Koden Broad Band Sounders
KODEN CVS-FX2BB Broad band Sounder. With TDM-052 
Transducer  and Olex Sea�oor Hardness Key

     - 4 adjustable frequencies in 0.1 KHZ steps for better                 
       detection and species determination
     - Interface with Olex to display Sea�oor Hardness

CMC Electronics
 709-726-2422

glenn.butt@cmcelectronics.ca  / david.du�@cmcelectronics.ca
cmcmarineelectronics.ca
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FFAW | UNIFOR STAFF REPRESENTATIVES

Jason Spingle

Staff Representative

West Coast, Northern 
Peninsula and Labrador

Monty Way 
Staff Representative

Connaigre Peninsula, 
Burgeo-Ramea-
Francois, Jackson’s Arm 
to North Head

John Boland 
Staff Representative

Inshore, Cape Freels to 
Cape St. Mary’s

Roland Hedderson

Staff Representative

St. Brides to English 
Harbour East, 3K Inshore 
North Head to Cape 
Freels, OCI trawler fleet.

STAFF REPRESENTATIVES
BILL BRODERICK, Inshore Director; GREG PRETTY, 
Industrial-Retail-Deepsea Director; JOHN BOLAND, 
Staff Representative (Inshore, Cape Freels to Cape St. 
Mary’s); WILL REID, Staff Representative (Industrial-
Retail); ROLAND HEDDERSON, Staff Representative (St. 
Brides to English Harbour East, 3K inshore North Head 
to Cape Freels, OCI Trawler Fleet ); JASON SPINGLE, 
Staff Representative (West Coast, Northern Peninsula 
and Labrador); MONTY WAY, Staff Representative 
(Connaigre Peninsula, Burgeo-Ramea-Francois, Jackson’s 
Arm to North Head); 

Will Reid

Staff Representative

Industrial/Retail/
Offshore
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INSHORE COUNCIL
TONY DOYLE, Bay de Verde, Inshore Vice-President; 
WAYNE MASTERS, Red Harbour (Executive Board, 
West and South Coasts); MILDRED SKINNER, Executive 
Board, Affirmative Action; GLEN NEWBURY, Shoe Cove 
(Executive Board); LOOMIS WAY, Green Island Cove 
(Executive Board); MIKE NOONAN, Executive Board, 
Crew Member Representative; JIM CHIDLEY, Renews 
(Pouch Cove to Point Lance); BRIAN CAREEN, St. Bride’s 
(St. Bride’s to Swift Current); ALFRED FITZPATRICK, 
Lamaline (Monkstown to Garnish); KEVIN HARDY, Burnt 
Islands (Francois to Codroy); ROGER LaCOSTA, Port 
au Port (Highlands to Cox’s Cove); CONWAY CAINES, 
Port Saunders (Trout River to Eddie’s Cove West); CARL 
HEDDERSON, St. Lunaire-Griquet (Barr’d Harbour 
to Noddy Bay & L’anse au Clair to Red Bay); MIKE 
SYMMONDS, Conche (Quirpon to Englee); ALBERT 
WELLS, Wild Cove (Jackson’s Arm to North Head, Under 
40’ fleet); LARRY PINKSEN, Wild Cove (Jackson’s Arm 
to North Head, Over 40’ fleet); AUBREY PAYNE, Seldom 
(Gander Bay to Cape Freels; including Fogo and Change 
Islands); ELDRED WOODFORD, Herring Neck (North 
Head to Port Albert (incl. New World Is. & Twillingate 
Is.); GILBERT PENNEY, Hickman’s Harbour (Little 
Catalina to Green’s Harbour); BRUCE BUTTON, Old 
Perlican (Whiteway to Carbonear); WAYNE RUSSELL, 
Port de Grave (Harbour Grace to Bauline North), 
ALTON RUMBOLT, Mary’s Harbour (Henley Harbour 
to Cartwright); DARRIN MARSH, Hickman’s Harbour 
(Crew Member Representative) SHAWN DEMPSTER, 
Anchor Point (Crew Member Representative); CRAIG 
RYAN, LaScie (Crew Member Representative); 
JOAN DOUCETTE, St. George’s (Affirmative Action 
Representative) LORETTA KELLY, Clarenville (Affirmative 
Action Representative); BLANCHE CLUETT, Garnish 
(Affirmative Action Representative); DAN BAKER, 
Harbour Breton (St. Bernard’s to McCallum); GERARD 
HOUNSELL, Wareham (Newtown to Elliston). At large 
positions: NELSON BUSSEY, Port de Grave; KEVIN 
BEST, Southern Harbour; GLEN WINSLOW, St. John’s; 
RENDELL GENGE, Anchor Point; GUY BRIDGER, 
Nipper’s Harbour. DENISE HILLIER (Affirmative Action 
Representative)

EXECUTIVE BOARD
KEITH SULLIVAN, President; DAVID DECKER, 
Secretary-Treasurer; TONY DOYLE, Inshore Vice-
President; ERIC DAY, Industrial-Retail-Offshore Vice 
President; LOOMIS WAY, Inshore (Northern Peninsula 
and Labrador); WAYNE MASTERS, Inshore (West 
and Southwest Coasts); MILDRED SKINNER, Inshore 
(Affirmative Action); MIKE NOONAN, Inshore (Crew 
Member Representative); MELVIN LOCKYER, Industrial-
Retail-Offshore (Avalon and Bonavista Peninsulas); 
NANCY FILLIER, Industrial-Retail-Offshore (Northern 
Peninsula and Labrador); PAUL KEAN, Industrial-Retail-
Offshore (Northeast Coast); MIKE DEVEREAUX, 
Industrial-Retail-Offshore (Non-Fishing Industry Unit); 
GLEN NEWBURY, Inshore, Northeast Coast; CHARLES 
BAKER, Industrial-Retail-Offshore (South and Southwest 
Coasts) and WARREN BRODERICK, lndustrial-Retail-
Offshore (Offshore).

INDUSTRIAL-RETAIL-OFFSHORE COUNCIL
ERIC DAY, Vice-President; Harbour Breton; MELVIN 
LOCKYER, Executive Board, Arnold’s Cove; WARREN 
BRODERICK, Executive Board, Offshore; PAUL KEAN, 
Executive Board, Valleyfield; PATRICIA DAWE, Fogo 
Island; MIKE DEVEREAUX, Executive Board, Non-Fishing 
Industry Unit; RUBY LEDREW, Triton; CHARLES BAKER, 
Executive Board, Grand Bank Seafoods; TRUDY BYRNE, 
St. Anthony; DAVE HAWCO, Molson Brewery; GEORGE 
KELLY, Port au Choix; KAREN CAINES, Fortune; NANCY 
FILLlER, Executive Board, LFUSC; PAT RALPH, ACAN; 
LLOYD SQUIBB, Harbour Grace Cold Storage; DANNY 
QUILTY, Metal Fabrication Industry; BILL BECK, Offshore 
Groundfish; BARRY RANDELL, Bonavista; IRENE 
PLOUGHMAN, Witless Bay; HUBERT STACEY, St. 
Lawrence; GERARD WALSH, Offshore Tankers; GARY 
FISHER, Offshore Shrimp; VICKIE MORRIS, Labrador 
Choice Seafoods; SHARON WHITE, St. Mary’s; MELINDA 
LANGDON, Harbour Breton; BERNICE LAYTE, Notre 
Dame Seafoods.

FFAW LEADERSHIP

Fish, Food & Allied Workers

FFAW |
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Your Advocate is someone who
can listen and help

FFAW-Unifor Women’s Advocates
If you are interested in becoming a women’s advocate, 
please contact Tina Pretty at 576-7276

If you would like to speak with a Women’s Advocate on issues 
related to workplace violence or harassment, intimate violence, 
suicide prevention, sexual assault, or addictions,  please refer to 
the list below:

If you feel that you are in immediate danger, please contact 
your local police or call the crisis line listed in your phonebook.

FFAW-Unifor Women’s Advocates Program

West and South Coast
Mildred Skinner
Harbour Breton & Area
709-885-2567 • 709-571-2277
Email: skinnermildred@hotmail.com 

Joan Doucette
St. George’s and Area
709-647-3081
Email: jed-ems@hotmail.com 

Ruby Sheppard
Supervisor, Fish Harvesters’ Resource 
Centre
709-632-6423 • 709-681-2854
rsheppard@nf.sympatico.ca 

Brenda Pieroway
Corner Brook & Area
709-634-0277 • 709-632-6861
Email: bpieroway@ffaw.net 

Central
Della Melendy 
Beothic Fish and Lumsden Area
709-530-2657
Email: della.melendy@hotmail.com 

Sheila Howell
Beothic Fish and Lumsden Area
709-536-9853
Email: howell_sheilas@yahoo.ca 

Flora Mills
Notre Dame Fisheries and Comfort 
Cove Area
Email: peoni2000@yahoo.ca 

Burin Peninsula
Cathy Dimmer
Burin and Area
709-277-2558
Email: cathy.dimmer@persona.ca

Bonavista Peninsula
Doreen Street
OCI and Bonavista Area
709-468-0066
Email: Doreen_street@hotmail.com 

Avalon Peninsula
Violet Cooper
ACAN Windows (KENTO) St. John’s 
& Metro Area
709-631-6840
Email: violetcoop@hotmail.com 

Jackie Hann
ACAN Windows (KENTO) St. John’s 
& Metro Area
709-689-2485
Email: jackiehann2012@gmail.com

Sara Ploughman
Atlantic Safety Centre and Long 
Harbour Area
709-573-1467
Email: saraploughman10@gmail.com 

Maud Maloney
Shawmut Fisheries & Witless Bay Area
709-730-7559
Email: maudiemaloney@gmail.com 

Jackie Baker
FFAW-Unifor Science Program 
Co-ordinator
709-576-7276 • 709-764-4646
Email: jbaker@ffaw.net

Sharon Walsh 
Executive Director, NL-Fish Harvester 
Safety Association 
709-769-8177
Email: swalsh@nlfhsa.com

Tina Pretty
FFAW-Unifor Women’s Advocate 
Coordinator
709-576-7276 • 709-728-2168
Email: tpretty@ffaw.net
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David Decker
ddecker@ffaw.net 

Atlantic Halibut Returns Continue to Rise

MESSAGE FROM THE SECRETARY-TREASURER

The Atlantic Halibut fishery has emerged as a 
sustainably harvested, lucrative resource that is finally 
returning a fair share of market price to harvesters. 

A number of steps have been taken over recent 
years to add value to this catch, from the introduction 
of the Atlantic Halibut Sustainability Plan (AHSP), a 
management plan put in place to help harvesters take 
care of both their own safety and the resource on which 
they rely, as well as the implementation of a traceability 
program that allows consumers to trace their fish from 
ocean to plate. All of these components are helping add 
value to the product and ensure harvesters are seeing 
the returns. 

In 2015 we took one of the most important and 
valuable steps - the Halibut Collective Agreement was 
introduced to base the price obtained by harvesters on 

the actual market price buyers received for the fish. This 
four week, multi-step process consists of using actual 
receipts provided by the five main buyers of halibut to 
determine the average price obtained for halibut in the 
market. These receipts are submitted to an indepen-
dent third party who calculates the average and then 
determines the return based on a negotiated sharing 
arrangement. No longer is the return based on the 
Urner Barry index as it was in 2014, but on the actual 
price from the market.

In 2014 this arrangement was not without its snags. 
This year we ensured a much smoother process, with 
a signed agreement from buyers that ensured all were 
onboard.

In 2014 the average price for halibut was $6.15/lb. 
This year the average price was $6.87/lb to date, with 
the pricing for the final two weeks still due to come in. 
This is a far cry from the $3.50/lb average harvesters 
were receiving not so long ago.

Harvesters are finally receiving the value they 
deserve. When asked how they feel about this year’s 
returns, harvesters were quick to share their pleasure:

“I looked at the website and I drank 3 beer before 
I came up for air – a wonderful price!” – Terry Decker

“Beautiful! It’s an awesome price!” – Tyson Barter

“That’s a good price, no doubt about it!” – Kenny 
McDonald

Harvester Doug Gibbons agreed that the price was 
great but also added that it was twice what they would 
have normally gotten. The trend in the numbers agree.

Yet, our work is not done. We know there is still 
value to be had in this lucrative resource and we want 
our members to reap their fair share of this value. We 

CONTINUED NEXT PAGEJeffrey Childs of Lark Harbour
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continue to make important steps in ensuring halibut 
is marketed strongly and the global marketplace is 
aware of the high quality, sustainably fished resource 
harvesters are sending to plates worldwide.

For example, just this August we contracted Kobb 
Media to come to Trout River to showcase halibut 
harvesters at work in a video that will be highlighted 
on our upcoming Newfoundland and Labrador Seafood 
Industry website. See page 14 for a story highlighting 
this trip and keep your sights on new developments 
to come.

ATLANTIC HALIBUT continued

Quality – it’s everyone’s business
Bill Broderick
Inshore Director
bbroderick@ffaw.net 

Cod quality is an extremely important topic from the 
point of view of our ongoing pilot project as well as our 
overall goal of changing attitudes to adequately prepare 
for the return of our iconic species. We recently wrote to 
fish plants to emphasize the importance of maintaining 
top quality fish through keeping low temperatures after 
the fish is landed at the wharf. 

Harvesters have been working hard to ensure proper 
handling procedures, but we know there have been prob-
lems once the fish is landed that is out of harvesters’ 
control. 

We have been very pleased this year with the level 
of cooperation between processors, buyers, truckers 
and harvesters both with respect to the seasons for 
the commercial cod fishery and the cod quality pilot 
project that we have embarked on recently. The objec-
tives of the project are to improve landed quality and 
security of supply. 

We need to find times of the year when cod is avail-
able and yields are suitable to achieve an end product 
that the market demands throughout the calendar year. 
This information is imperative to plan for the future of 
the Newfoundland and Labrador fishery.

To date, 24 sites are fishing as per strict protocols 
as a part of our cod quality pilot project. We are more 

than pleased with all those diligently working to make 
this project work. For example, Icewater’s quality people 
have met with truckers and other companies handling 
smaller amounts of fish to explain the importance of 
keeping the temperature of fish low during transport. 

Harvesters are encouraged to live bleed, gut and 
ice fish appropriately such that the temperature of the 
catch is low and a high quality product is landed at the 
wharf. Understanding that there are restraints getting 
fish transported to processing facilities in certain areas 
of the province, we need to ensure that all links in the 
harvesting to processing chain are working together. 

Improvements can still be made. For example, we 
addressed one situation where slush ice was not being 
made appropriately on the wharf. This led to fish at the 
top of the container freezing and fish at the bottom of the 
box sitting in warm water during transport to the plant. 

This is a learning experience for all of us but it 
requires concerted effort on everyone’s parts if we are to 
bring the highest quality product to market. It is impera-
tive we try our best to make this work if we are to have 
a fishery of the future. 

There are lots of examples of good practices out 
there and we are attentively working on our end to 
improve the quality of landed fish. Good quality fish is 
being landed at the wharf but texture degrades when 
temperatures do not remain low. It is in everyone’s best 
interest to maintain a top quality product if we wish to 
compete in this new market for cod.

Warren Joyce and son Damian Joyce of Lark Harbour

mailto:bbroderick@ffaw.net
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Abundance of Herring an Economic Boost 
for the Gulf and Straits 
Dwan Street
Projects Coordinator 
dstreet@ffaw.net 

The  herr ing  f isher y  has 
been historically important in 
Newfoundland and Labrador. 
The fishery has a long history in 
our waters, especially in the Gulf, 
off the shores of the Northern 
Peninsula and in the Straits.

Herring is proving to be an 
increasingly important species to 
small boat harvesters who rely on a 
limited number of fisheries to make 
a living. The 100,000 lb cap avail-
able to harvesters in these areas is 
an economic boost from a stock 
that is healthy and abundant.

“The herring fishery is really, 
really important to the small 
boat fleet,” says Loomis Way, a 
fish harvester on the west coast. 
“Being able to sell herring for 4-6 
weeks a year means upwards 
of $10-15,000 for a harvester, 
which for some is 30-40% of their 
income. Without the opportunity 
to fish herring and sell it some 
people would find themselves in 
a very difficult situation - enter-
prises could be in jeopardy. This 
year there were lots of herring and 
the stock is healthy. Being able to 
fish it and sell it is crucial.”

With the healthy state of the 
resource, harvesters in small boats 
are seeing fantastic catches, with 
some hauling 25, 000 lbs of the 
small fish in as little as 3 hours. 

As the abundance of other species 
fluctuates, herring is emerging as 
a stock that is strong, resilient, and 
one that small boat harvesters can 
put faith in.

Yet, there is no doubt that 
there are questions that need to 
be answered about changes in 
the behaviour of the fish and their 
distribution.

Ke l v i n  L e t to ,  a  h e r r i n g 
harvester fishing the Labrador 
Straits, says he and others have 
noticed a change in where herring 
congregate. “There are lots of 
herring, there’s no doubt. There are 
gannets around in hundreds and 

thousands, fish birds. We also have 
whales hanging around and this 
is very late for whales. We know 
herring is a part of it. Some parts of 
the Straits are good for fishing, but 
it’s beyond my understanding that 
after 44-45 years, herring don’t 
want to come ashore. There are 
lots outside. It is taking us longer 
to catch our quota this year. It’s a 
very different year.”

Differences aside, the impor-
tance of this abundant fish to 
small boat harvesters is evident. 
Herring are proving to not only 
be important historically but also 
an important species moving into 
the future.

Kelvin Letto from L’Anse au Clair 

mailto:dstreet@ffaw.net
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Sea cucumber processing
Processing sea cucumber is messy business! On 

top of the “ick” factor, there are also health concerns 
for many members, both with the fumes being inhaled 
and the allergic reaction type effect some people 
experience when touching it with their bare hands. 

Sea cucumber is a delicacy overseas and is often sold 
dried with a very low moisture content. Here is a little 
taste of what it looks like to process a sea cucumber 
at the OCI plant in St. Lawrence. 

Step 1- the whole sea cucumber Step 4 - clean out the guts!

Step 2 - cut the end off Step 5 - the cleaned up sea cucumber is ready for drying

Step 3 - slice it open lengthwise
Step 6 -A partially dried sea cucumber is almost ready for 

packing and shipping
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David Miller and John Boland discussing issues over a coffee.

Keith chatting with harvester Roy Fleming.

President Keith Sullivan behind the counter at Rocket Bakery taking 
customer orders.

Rocket Bakery 
Celebrates 

Sustainability
Dwan Street
Projects Coordinator 
dstreet@ffaw.net 

Photos by Melanie Courage.

On July 28th the FFAW and World Wildlife Fund 
(WWF), on the heels of signing the very important 
Fisheries Improvement Project that will ensure northern 
cod returns to the market with the recognition it deserves, 
joined at Rocket Bakery on Water Street, St. John’s to 
celebrate Newfoundland and Labrador’s sustainable 
fisheries. They were joined by live music and customers 
from the world over who had the chance to meet and 
thank hard working harvesters who bring a high quality 
product to consumers, as well as try some local cuisine.

FFAW President Keith Sullivan and WWF CEO David 
Miller donned their aprons and served up delicious fish 
cakes from behind the counters at Rocket. The event 
held special meaning to co-owner of Rocket Bakery, 
Kelly Mansell. She said, “Our NL harvesters are setting 
the sustainable seafood bar for the rest of the country. 
We are proud to be able to celebrate their expertise as 
ocean stewards.”

WWF Canada CEO David Miller and FFAW President Keith Sullivan 
with Rocket Bakery owner Kelly Mansell.

mailto:dstreet@ffaw.net
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Nl-Fish Harvesting Safety Association 
Community Safety Meeting Schedule
SEPTEMBER 28 – 
OCTOBER 2, 2015
MONDAY
1. Norman’s Cove 10:00 am
2. Southern Harbour 2:30 pm

TUESDAY
3. Hickman’s Harbour 9:00 am
4. King’s Cove 2:30 pm

WEDNESDAY
5. Bonavista 9:00 am
6. East Port 7:00 pm

THURSDAY 
7. Indian Bay 10:00 am
8. New Wes Valley 2:30 pm

FRIDAY
9. Lumsden 9:30 am

OCTOBER 5 - 9, 2015 
MONDAY 
1. L’Anse Au Loup 2:00 pm
2. Mary’s Harbour 7:00 pm

TUESDAY
3.  St. Lewis10:00 am 
4. Cartwright 7:00 pm 

OCTOBER 12 - 16, 2015
TUESDAY
1. St. Lawrence 2:00 pm 
2. Grand Bank 7:00 pm

WEDNESDAY
3. Marystown 9:30 am
4. St. Bernards 2:00 pm

THURSDAY 
5. South East Bite 12:30 pm
6. Petite Forte 7:00 pm

FRIDAY
7. Grand La Pierre 10:00 am

OCTOBER 19 - 23, 2015
MONDAY
1. St. Anthony 9:00 am
2. Green Island Cove 2:30 pm 
3. Plum Point 7:00 pm

TUESDAY
4. Flowers Cove 9:00 am
5. Roddickton 2:00 pm
6. Port au Choix 7:00 pm

WEDNESDAY
7. Cow Head 9:30 am
8. Trout River 3:00 pm

THURSDAY
9. La Scie 2:00 pm

FRIDAY
10. Triton 10:00 am 

OCTOBER 26 - 30, 2015 
MONDAY
1. Harbour Breton 7:00 pm

TUESDAY
2. Hermitage10:00 am
3. Belleoram 3:00 pm

WEDNESDAY 
4. Leading Tickles 9:00 am
5. Virgin Arm 2:30 pm

THURSDAY
6. Twillingate 9:00 am
7. Fogo 7:00 pm

FRIDAY
8. Change Islands 2:00 pm

NOVEMBER 2 - 6, 2015 
TUESDAY
1. Lark Harbour 10:00 am
2. Stephenville 7:00 pm

WEDNESDAY
3. West Bay Centre 9:30 am
4. Jeffreys 2:30 pm

THURSDAY
5. Port aux Basque 9:00 am

NOVEMBER 9 - 13, 2015
MONDAY
1. Petty Harbour 2:00 pm
2. Port de Grave 7:00 pm

TUESDAY
3. Old Perlican 10:00 am
4. Heart’s Content 2:30 pm
5. Carbonear 7:00 pm

WEDNESDAY
6. Upper Island Cove 2:00 pm
7. St. John’s 7:00 pm

THURSDAY
8. Fermeuse 9:30 am
9. Riverhead 2:30 pm
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Leadership training 
in Port aux Choix 
Allan Moulton
FFAW-Unifor Staff Representative

On June 8th, a brand new committee elected to 
represent workers at OCI Port aux Choix took a lead-
ership course. All four were very eager to learn more 
about their new roles within the union, and how to 
better represent the membership at the plant. Both 
myself and Jason Spingle want to thank the outgoing 
committee members for their contributions. 

Back right is Chairperson Candace Francis, back left is Secretary-
Treasurer Lucy Rumbolt, front left is Vice Chair Greg Ryan and front 
right is Shop Steward Terrylynn Perry.

Newley elected Chairperson Candace Francis accepts her certifi-
cate from FFAW Staff Rep Jason Spingle.

Secretary Treasurer Lucy Rumbolt accepts her certificate from 
Jason Spingle. Shop Steward Terrylyn Perry with Staff Rep Jason Spingle.

Vice Chair Greg Ryan accepts his certificate from Jason Spingle.
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At Newfoundland and Labrador Credit Union we understand and embrace the fact that 
the �shing industry is and always will be the backbone of Newfoundland and Labrador’s 
culture and identity. 

That is why we are proud to o�er loans with �exible rates and terms for �shing enterprises 
that are planning to purchase licenses and vessels. 

We live here, just like you. We know where you’re coming from and we can get you to 
where you want to go. 

Triton delegate makes big impact 
at Unifor Atlantic Regional Council

This second meeting of the council brought 
together over 200 delegates. There were several 
items on the agenda, as well as elections for several 
of the officers of the council. In the first year of exis-
tence, many of those who were initially elected have 
move into other roles and positions, which warranted 
nominations and elections for the following – Chair, 
Vice-Chair, Member at Large for Nova Scotia, 
Member at Large for Newfoundland and Labrador, 
and a member to the Health and Safety Committee.

Four out of the five positions were acclaimed 
without opposition. FFAW-Unifor’s own Jóhan 
Joensen stood for the position of Member at Large 
for Newfoundland and Labrador and was elected by 
acclamation. The other positions elected by accli-
mation were Matthew Blois Vice-Chair, Archie 

Doretta giving her speech to the crowd.
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Doretta Strickland, Lana Payne and Johan Joensen.

MacLachlan Member at Large for Nova Scotia and 
Robert Healey for Health and Safety Committee. 
There was an election for Chair, with the delegates 
voting on Lisa Martin or Karl Risser, after the ballots 
were counted Ms. Martin was declared the new Chair 
of Unifor’s Atlantic Regional Council.

FFAW-Unifor had two members participating in 
the council, the aforementioned Jóhan Joensen and 
Doretta Strickland from Triton.

In the discussions around recommendations 
and resolutions, Ms. Strickland received a standing 
ovation for her emotional description of the chal-
lenges members working in the processing sector 
experience if suffering with shellfish asthma. She 
spoke on how the members working at the plant 
in Triton had to challenge the company, so that a 
member suffering from crab asthma could be accom-
modated to be able to continue to work in the plant. 
This was after the worker had tried out other posi-
tions in order to have a bit of variety in their duties 
in the plant.

FFAW-Unifor also brought forward a Resolution 
that Unifor Atlantic council will work with FFAW-
Unifor to ensure that the Canadian Government 
manages our fisheries fairly according to established 
fish management principles. Specifically, those who 
are adjacent and in particular those who have histor-
ical and traditional dependence on the resource, 
including aboriginal rights, be given priority access 
to benefit from those resources.

Docket/Dossier: 5735         Publication: TBD (ENGLISH)          Trim/Marge rognée: 10 x 6.5          BW          Proofreading           Art Direction 

Federal election day is Monday, October 19. 
Are you registered to vote?
Most voters are already registered. But if you’ve moved recently or 
are planning a move before election day, you may need to update  
your address.  

With an up-to-date registration, you’ll get:

• a personalized voter information card that tells you
when and where to vote

• faster service at the polls

Check and update your registration at elections.ca today, 
or call 1-800-463-6868 (    TTY 1-800-361-8935).

Elections Canada has all the information you need to be ready to vote.

Moved recently?  
Make sure you’re ready to vote.
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Another great summer with the Unifor 
Family Education Program

The Unifor Family Education Program in Port 
Elgin continues to provide fantastic opportunities for 
members. This summer, members Melissa Grandy and 
Connie Legge, fish harvesters from Garnish, headed 
to Port Elgin for some family fun and learning.

Joined by their children, Connie and Melissa both 
loved their experiences in Port Elgin.

Connie said, “Wow, what an experience it was! 
Once we arrived at the centre, I didn’t know what 
to expect. I was then given my schedule of what to 
expect during the week. It consisted of going to class 
and plenary sessions. I attended class every day 
except Wednesday. Even though that was a day off 
from class, it was more like a family day to do what-
ever you wanted. That day was still filled with different 
and fun activities if you wanted to participate.

While I was at class my two kids went to child-
care according to their age groups .The kids met new 
friends different nationalities which was a learning 
and wonderful experience for them. Their day was 
filled with so many fun-filled activities like swimming, 
crafts etc.

There were campfires on a couple of nights where 
everyone could mingle and meet new families. I met 
people from India, Vancouver and a lot from Ontario. 
It was very Interesting chatting and hearing about their 
lives and likewise, especially my involvement in the 
fishery. I showed them pictures and tried to explain 
my livelihood the best I could.

 Actually, I still keep in contact with the new friends 
I made that week through Facebook. I have to mention 
that the meals provided for us every day were deli-
cious. We enjoyed three meals a day, even desserts. 
It was an easy week to gain weight!

There is so much I can write about my wonderful 
experience at the centre. My trip was an awesome 
experience for myself and the kids. Many thanks to 
my Union for allowing us to participate in this program. 

Connie with her two children

Melissa and daughter Chloe

Melissa and her son Logan
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I would recommend other members to apply next 
year. I know I would love to go again. It was a very, 
very busy and awesome week that I will never forget.”

Melissa shared Connie’s sentiments:

“At Port Elgin we attended classes led by discus-
sion from leaders to teach us new things. We learned 
that everyone has struggles and that there are too 
many things we take for granted. We learned how our 
Union fights to better the lives of Members through 
wages and benefits protection. Upon returning I had 
an increased eagerness to get more involved.

We set forth changes we felt need to be made to 
help each other, our Union Members. We spoke about 
the importance of using our upcoming Convention to 
help our Members, and specifically our youth, and 
how to bring it to government to bring change. We 
became brothers and sisters!

The entire group felt like a family. The child care 
was like no other, and the kids were kept active and 
entertained. There was a beach, a gymnastics camp, 

movie nights and Bingo! 
Family activities every 
evening were always the 
highlight of the day.

Oh, and the food was 
amazing!

It was very hard to 
leave Port Elgin, as friend-
ships were made that will 
last a lifetime. Everyone 
needs to experience this 
in their lifetime!”

Sunset by the beach in beautiful Port Elgin

The Grandy and Legge kids
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UNIFOR NATIONAL PRESIDENT

It’s time to change the course for 
our fisheries

Unifor celebrated its second birthday this past 
Labour Day. In our first two years, we made some 
tremendous steps forward for working people. We 
ignited a discussion about wages and scheduling in 
the retail sector, we have been outspoken about the 
need for our Coast Guard services, and we fought 
back against anti-worker legislation from our federal 
and provincial governments. But our greatest chal-
lenge is yet to come.

The upcoming federal election is quite possibly 
the most important election of our lifetime. Under 
Stephen Harper, we have seen a lack of commitment 
to our public health care system, a strategic attack 
on our union and individual rights and freedoms, 
and a complete lack of interest in working with the 
provinces to deliver the programs and services that 
Canadians want and need.

The Conservative government has also shown 
both hostility and blatant neglect toward the most 
important fisheries management principles: adja-
cency and historical attachment. In the case of 
Northern shrimp, the Conservative government has 
ignored adjacency and instead favours the corpo-
rate-owned offshore fleet. This policy will kill some 
3,000 jobs in coastal communities on boats and 
in fish plants and will hurt the economy of many 
coastal communities.

We know that adjacency is key in order to 
support the inshore fishing industry. Adjacency 
supports the sustainability of the small boat owner-
operator fleet; it supports local harvesting and 
processing; it supports local economic growth and 
employment; and it ensures a strong Canadian 

connection to the resources in our coastal waters. 

In addition to the attacks on important fish-
eries principles, the Conservative government has 
also undermined the fishery through cuts to the 
Employment Insurance program, making it that 
much harder to support a family all year round. 

To complement the tremendous work of FFAW-
Unifor, we have been working at the national level 
to shed light on these issues, to put pressure on 
the national party leaders and to make adjacency 
a federal election issue. 

On October 19 we need to send a strong 
message to Ottawa that these issues matter to 
Newfoundlanders and Labradorians. We need to 
elect a progressive government that will work with 
the provinces to protect good jobs, support rural 
community livelihoods, and develop strong, effec-
tive strategies for our fishing industry. 

We can do that if you vote and encourage your 
fellow union members and your friends and family 
to vote. Go to the Elections Canada website to make 
sure you are a registered voter, and then vote early 
in advance polls or make the time on October 19. 

We can have a more prosperous fishing industry 
that works for the people of Newfoundland and 
Labrador. We just have to vote to show Stephen 
Harper the door.

In solidarity,

Jerry Dias 
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Q: Are prescriptions, hospital stays, therapy sessions, etc. covered?

Q: Is there an age limit? 

Q: Am I still covered once I retire, am no longer actively fishing, or am no longer employed with the company  
     I currently work for? 

Q: My circumstances have changed since I last sent in my beneficiary form (for example: married or divorced) 

Q: What happens if I don’t identify a beneficiary?

Q: Am I covered only while working or fishing? 

Q: What do I have as proof of my coverage?

Q: How much does the insurance cost?

FFAW/Unifor Life Insurance 
As of May 2013, life insurance has increased from $10,000 to $15,000. If your death is accidental, your 
family will receive $30,000. All FFAW/Unifor members in good-standing are covered through Sunlife 
Insurance. Your family will receive a tax-free, cash benefit through this insurance policy. 

For questions or to request a new beneficiary form, please call us at 576-7276

frequently 
asked

QUESTIONS ?
A: The cost of insurance is included in your union dues. It is a benefit to all active, card-carrying members.

A: Your union card is proof of your insurance.  Your insurance coverage is only valid until July 31, 2014. After this 
date, if you have not paid your dues for the upcoming year you are not covered. 46 life insurance claims were 
made in 2013, but 13 were rejected beacause of outstanding dues. There have already been 7 claims in 2014. 

A: No. Coverage is for a period of one year, from August 1 to July 31 each year. 

A: If you do not identify a beneficiary, the insurance will go to your estate. This may complicate matters and make 
it difficult for your family to receive the money in the event of your death. Protect your loved ones by filling out the 
beneficiary form. 

A:If this it the case, make sure you send in a new beneficiary form. The last beneficiary form on file will be the one 
used.

A: No. This is strictly a life/accidental insurance policy. There is coverage for amputation, loss of hearing, loss of 
sight due to accidents only. 

A: No. The insurance is only for active, card-carrying members of the FFAW and does not cover members who are 
no longer active or no longer hold seniority status within the union. 

A: Yes. Coverage discontinues when a member turns 70 years old. This is a requirement of the insurance company. 
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Tankers transition to Teekay
Will Reid
FFAW-Unifor Staff Representative
wreid@ffaw.com

When news hit that Canship had lost the contract 
to operate tankers in Newfoundland and Labrador 
waters, we immediately went to action to ensure our 
members would be protected through the transition 
to a new company, Teekay, who had won the contract. 
Under this arrangement, Teekay would operate one 
of the three tankers up to 2017, while Canship would 
operate the remaining two up until 2017. Teekay 
would then retain ownership of all three, possibly 
four, tankers.

Our main concerns were protecting the jobs of 
Newfoundland and Labrador workers, as well as 
ensuring our senior members were taken care of. 

Acceptance of our seniority list was a must.

We were fortunate enough to have a series of 
very cordial meetings with three representatives of 
Teekay from Norway who were very accepting of our 
proposal. Over a period of a couple of weeks, Greg and 
I worked to draft a contract that mirrors the one we 
had in place with Canship. This contract, if accepted, 
would remain in place for 6.5 years, with a renewal 
in October of 2016.

We are very pleased to say that representatives 
of Teekay accepted our contract, and have agreed to 
accept our seniority list as well as ensure the jobs of 
Newfoundland and Labrador workers are protected 
as we transition into their era. 

We are looking forward to working with Teekay 
as we move into the upcoming years.

Contact Elections Canada for everything you need to know to be ready to vote.

Vote at any Elections Canada  
office across Canada
Go before the deadline — 
6:00 p.m., Tuesday, October 13

4 ways to vote

elections.ca  |  1-800-463-6868  |     TTY 1-800-361-8935

Vote on election day 
October 19, 2015

Vote on an advance voting day 
Away or busy on election day?  
You can vote on October 9, 10, 11 or 12

Vote by mail
Apply by 6:00 p.m. on  
Tuesday, October 13
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Do you recognize these people? Who are they? What are they doing? What was the name of the group they 
were a part of? If you know the answers please send them to cpelley@ffaw.net and your name will be entered for a 
prize. The winner will be announced in the next issue of The Union Forum.

FLASHBACKS

No one identified last issue’s flashbacks photo. 

mailto:tpretty@ffaw.net


O�ce: 709 737-2182
Cell: 709 330-2182
Suite 801 TD Place, 140 Water St.
St. John’s, NL  A1C 6H6
ash@northatlanticmarine.ca 

OCEAN MARINE MARKETING INC.
Christopher Ash
President

Vessel Brokerage
Fishing Enterprise Brokerage

Marine Product Sourcing (New and Used)

We have Fishing Enterprises for sale in 
Fishing Areas 2J, 3K, 3L 3PS, 3PN & 4R.

(with and without vessel)

NEW!!!

NORTH ATLANTIC MARINE CONSULTING SERVICESNORTH ATLANTIC MARINE CONSULTING SERVICES
PROFESSIONAL MARINE CONSULTANTS

All Types Of Marine Surveys
Vessel & Licence Appraisals
Marine Insurance Claims

SERVICES CONTACT 

O�ce:  709 737-2182
Cell: 709 330-2182
Suite 801 TD Place, 140 Water St.
St. John’s, NL  A1C 6H6
ash@northatlanticmarine.ca 

Christopher Ash
President

Celebrating 25 Years in the Marine Business
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